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1) nuIBIRNYININ UNANEIRBUS8UII9TYT 91UIuldtaeNI1 T1UIU 30 NUIEAA
PNNUIN F91

1.1) wuInIRaNwAlvaIaaIUY PIM 31u7u 18 videda 3 ns1edvaelull

IRAIY Fodw wdawnn | Jy1UsAunau

1011101 | mwilvefienisdeanssavarte 3(3-0-6) -
(Thai for Contemporary Communication)

1011102 | nw8anguludiingss 2(1-2-3) -
(English for Real Life)

1011103 mmé’mqmﬁaﬁqiﬁaLLazmiﬁ’N’m 2(1-2-3) -
(English for Business and Work)

1011204 | mwndsnguiiienininaueetneainasse 2(1-2-3) -
(English for Creative Presentation)

1012101 | 9manwaiUeyeyr A 3(3-0-6) -
(Panyapiwat Identity)

1012102 | @uA@LeTIn 3(3-0-6) -
(Balance of Life)

1013101 | anmdunadiosdidsia 3(3-0-6) -
(Digital Citizenship)

1.2) nuaaAanswisdIn Lideundt 12 mihefe Avualiindnwiseuainnguivinadl

1.2.1) ngumuwinan1sdeans I1wiulitosndt 6 wiiedn

[

WEIYN Foiwn wdqefn | v1UsAunau

1021105 | aeniuimiusssulneg 3(3-0-6) -
(Thai Language and Culture)

1021106 | mwtnelugnuznrwsinlseme 3(3-0-6) -
(Thai as a Foreign Language)

1021207 | wdnawwaznsign1wing 3(3-0-6) -
(Language Structure and Thai Language Usage)

1021208 | mserusenidssniwlng 3(3-0-6) -
(Thai Language Oral Reading)

1021309 | 3dlne gidyailve wazTuussiulng 3(3-0-6) -
(Thai Way of Life, Wisdom, and Culture)

1021210 | mwdsnguiiensadasunazdunivel 2(1-2-3) -
(English for Job Application and Interviews)
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IRAIY Fodw wawnn | Iv1UsAUnau

1021211 | mwdanguluaniunisaidagdu 2(1-2-3) -
(English in Current Situation)

1021212 | A9 ELTEINT 2(1-2-3) -
(Business English)

1021213 | awnIulutinuszdrTu 3(3-0-6) -
(Chinese in Daily Life)

1021214 | mwi3uilegsiavinig 3(3-0-6) -
(Chinese for Service Business)

1.2.2) nuddauazdauwisnnugy unulitesndt 3 wiheds

SRAIY Fodwn wdawnn | IyUsAunau

1022203 | uywdvianis 3(3-0-6) -
(Man in Multi-Dimension)

1022204 | anusnuazduiusnIn 3(3-0-6) -
(Love and Relationships)

1022205 | 3lanning 3(3-0-6) -
(World Wide Viewpoints)

1022206 | Aawanden nmswaun wazaudady 3(3-0-6) -
(Environment, Development, and Sustainability)

1.23) nguMsIANIsHazInNssy J1uuliiteundt 3 miheie

WEIYN Fodwn wdlefin | Jv1UsAUnau

1023202 | wunndeudeeidan 3(3-0-6) -
(Panyapiwat GO)

1023203 | msdansifierauslafs 3(3-0-6) -
(Wealth Management)

1023204 | nsdugusenaunslugmfdia 3(3-0-6) -
(Entrepreneurship in Digital Age)

1023205 | winnssuiunsiRuIAAINTIn 3(3-0-6) -
(Innovations and Quality of Life Development)

1023206 | Anegnenandiilonaunndin 3(3-0-6) -
(Science for Quality of Life)

1023207 | pdladanslaznisanaula 3(3-0-6) -
(Mathematics and Decision Making)

antun1sdnnsleygriian 15




a7, ousfAvdngmslusyuu CHECO Wofuil 11 nge@niou 2563

ume.2

2) NUINIBUANIL UNANEIAIANYI518TY 1 IUNUIATIVRNIE 1UIU 87 KUEAR

NNGNIV G191

2.1) ngudvunu WiSeudwau 24 whein 31neivisieluil

IREIY Fodw wdaenn | JurUIAUnNaY

1101101 | mInaailonsinn1sgsia 3(3-0-6) -
(Marketing for Business Management)

1101102 | n13dnn1seeAnIshagninensuyudlugamava 3(3-0-6) -
(Organization and Human Resource Management in
Digital Era)

1101103 | nsdnnisladafnduazdnnaneivu 3(3-0-6) -
(Logistics and Supply Chain Management)

1101204 | msliy@udmaitensdnnisgsia 3(3-0-6) -
(Managerial Accounting for Business Management)

1101205 | NOWNETINT 3(3-0-6) -
(Business Laws)

1101206 | NM5IANNTUIANTTUTING 3(3-0-6) -
(Business Innovation Management)

1101307 | iAswgmaniuazmsiuilenisinnisgsia 3(3-0-6) -
(Economics and Finance for Business Management)

1101308 | M39ANNSNSURUANIITNGIAD 3(3-0-6) -
(Business Operation Management)
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nguAYUeAY Iiseuduau 48 wilsin ansiedvidelull
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SV GREE

IBIY"

ienn

A 1U9IAUNDY

1922101

ININYINITIANITHALNOANTIUBIANTT
(Psychology of Management and Organizational
Behavior)

3(3-0-6)

1922102

NANNITIANITNTNEINTUYWE

(Human Resource Management)

3(3-0-6)

1922103

ANSINBEUNNDIAY LAZATIANARLEDN

(Manpower Planning and Selection)

3(3-0-6)

1922204

NSANBUINRAENITHAILIMTNEINTUWE

(Training and Human Resource Development)

3(3-0-6)

1922205

ANTUTMINANULAZAUTIOUY

(Performance and Competency Management)

3(3-0-6)

1922206

NOMUIEBINTULAS B ITITUFUNUS

(Labor Law and Labor Relations)

3(3-0-6)

1922307

JEUUANTAUNALAZAINANBNITUSININTNENTUYWE
(Information Systems and Digital for Human

Resource Management)

3(3-0-6)

1922308

ﬂWiﬁmmaqﬁﬂ1iLLa8mﬁmmiaaﬁmiamiauzqq
(Organization Development and High Performance

Organization)

3(3-0-6)

1922309

MTATIEtayaioN1TIANIT0IANTSIAA

(Data Analysis for Business Organizations)

3(3-0-6)

1922151

MIBgUIMAUSURMUNISUIMININEINTUYYELAENIS
IAN1509ANT 1
(Work-based Learning in Human Resource and

Organizational Management 1)

3(0-40-0)

1922152

mM3seuIMAUURfUMIUTIMITINenTIYaLaES
IANNTBIANTT 2
(Work-based Learning in Human Resource and

Organizational Management 2)

3(0-40-0)

1922253

mMIBguiMAUURMUNSUIIMINe NIy BLasNs
4AN1909ANT 3
(Work-based Learning in Human Resource and

Organizational Management 3)

3(0-40-0)
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SHaIY

IBIY"

280

AYIUIAUNDY

1922354

mMIBguiMAUURMUNsUIIMINNeNSIY wdLazns
JN509ANTT 4
(Work-based Learning in Human Resource and

Organizational Management 4)

3(0-40-0)

1922355

mM3seuiMAUURMUMIUTIMITSNensILYaLaENS
IANNTOIANIT 5
(Work-based Learning in Human Resource and

Organizational Management 5)

3(0-40-0)

1922456

M3seuIMAUURMUMIUTIMINSNENTIEaLaENS
JPNN509ANIT 6
(Work-based Learning in Human Resource and

Organizational Management 6)

3(0-40-0)

1922457

MIBguIMAURURMUNSUIIININE NI BELasNS
IANNTBIANTT 7
(Work-based Learning in Human Resource and

Organizational Management 7)

3(0-40-0)

2.3) ngu3vuaen

donseulidasnin 15 viiedn 3ns1edvsasaluil

SV GRLE)

IBIY"

280

AVIUIAUNDY

1923201

‘U‘WUW]LLazamiauzﬁﬂﬂ%mw%’Wmﬂﬁmmﬂ
LAZAITINNITOIANTT
(Roles and Competencies of Human Resource

Management and Organization Manager)

3(3-0-6)

1923202

ANSAALTIDBNLUULNDNITNAIUIUINNTTU

(Design Thinking for Development of Innovation)

3(3-0-6)

1923203

miu%miﬂ"mauLmuLLazmeﬂﬁuﬁ’uaqﬁﬂﬁ

(Compensation Management and Engagement)

3(3-0-6)

1923204

A15IANNSNNSIUADULUAY

(Change Management)

3(3-0-6)

1923305

A9le Mstdufitaes wagnslieausnwn

(Coaching, Mentoring, and Consulting)

3(3-0-6)

1923306

A5N5IVYNNNTINNT

(Management Research Methods)

3(3-0-6)
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TREIY Fodw wdaein | Jv1UIAUnNaU

1923307 | m3danseghadugusznaunislugadiiia 3(3-0-6) -
(Entrepreneurial Management in the Digital Age)

1923308 | N13dAN1IMINeInIYEdlugIiaTEnissine 3(3-0-6) -
(Human Resource Management in International
Business)

1923309 | amegrh myviauduiiuifiusyansning 3(3-0-6) -
(Leadership and Teamwork with High Efficiency)

1923310 | nsinn1smuUandiy 91319uNlY wavdn nwingen | 3(3-0-6) -
Tunsvianu
(Safety and Occupational Health Management)

3) UUINIVADNLES UNANWIADIANEITIEIV UMV UADNLES T1UIU 6 UUAA

UnAnwrarursadenisousivlvinlaasuluaartunisdnnisdaygrdTmd
wisanUugaudnudu laedesldsumnuiureuane1a1sdiusnm

el lusrgdvmnigivesan1duiniivndeduneu anufaiusaeydaladnAny

amezilaulumednuuld lnsdenndosiudnenimvesdisounaziinggIunsinnsiseunsasu

3.1.4 WHUNISANEN

Qe
2

FUUF 1
MansAnendi 1 AansAnend 2

SWEAN $1973%1 wilein | SHEIY 5197391 wulein
10xxxxx | VidInemanwaivas@n iy PIM 3 10xxxxx | vinenanwalvosan 1ty PIM 2
10xxxxx | MIngmanwaluesanIty PIM 3 10xxxxx | Mnenanwalvosan1tu PIM 3
10x0xx | NHINSRaNEalve@a1du PIM 2 10x00x | MInenanwalvesan 1ty PIM 3
1101102 | M1S9ANTITOIANISUATNSNEINT 3 1101103 | msdmansladainduazdn 3

uywdlugadva LGRERA
1101101 | msnaailon1sdnnisgsia 3 1922102 | winn1sIANsnIneInsuyyd 3
1922101 | I0INLINNITINNITHAL 3 1922103 | NNFINUKNUNITIAY LAYETII 3

NOANTIUBIANTT AnLan
1922151 | mMsiseuimaudUacoung 3| 1922152 | M3seuiaauURiiunig 3

UIMININEINTUYWEUALNIS USMINSNEINTUYBOUAZNIS

IAN50IANTT 1 IAN5DIANTT 2

57U 20 37U 20
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3.1.5 A195U185187%
1) By IvRnEIN9
1.1) “UINdRaNYAIYRIEAIUY PIM

1011101 mwlneiienisdeansiauad 3(3-0-6)

(Thai for Contemporary Communication)

AyrdsAunau : laid

(Prerequisite Course: None)

anmnslinuingludagdu msldawiilensaeansyandsia dnvinwennsila n1swa
1581 Wz 1idou audndnualanviogisysannig Ussgndldnunlneiiionisdearslsedis
aonndes wanzauivdedmadislunnlona

Current conditions of Thai language wusage; the wuse of language for
communication in the digital age; the integrated practice of listening, speaking, reading, and
writing skills based on language identity; and the application of Thai language for
communication relevantly and appropriately in accordance with contemporary media in

every occasion.

1011102  aw18enauludInass 2(1-2-3)

(English for Real Life)

AyrdsAunay : 1l

(Prerequisite Course: None)

Adwe warduiuiifeadostunsdisedin lasadsussloanundnguiienisaunu
TuFaUsedriu madsusessilndis nisueniaszaunisalvemues nse1ueendsssedud 23
wazUselem naenaunsitafiodulannuanunaunuirudefiviuasie

Vocabulary and idioms related to living; the structure of English sentences for
daily life conversation; writing about things surrounding oneself; talking about one’s own
experience; reading aloud at word, phrase and sentence levels; and listening for
comprehension from conversations via modern media.

av
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1011103  mwBanguiNegsiaLaznIsIMY 2(1-2-3)

(English for Business and Work)

AyrUsAunau : laid

(Prerequisite Course: None)

Admi d1unu uarlassainenudanguiliisadestunuendn nmsysannsnisila ns
o s waznsidounwsanguluauendn nmsuszendldnudsnguluuundivainvaiedie
pulesHudeiiiiuais n1saguaiu msuanidsuanudniiu nslideyasdrsgndes nasly
awissnquiiteufausiuslunsien aaonvumnsemlunisindenisgsia

Vocabulary, idioms and English language structure concerning careers; the
integration of English language listening, speaking, reading and writing for transaction in
careers; the application of English language in various contexts by oneself via modern media;
the summarization and conclusion; exchanges of opinions; giving correct information; using
English language for interaction at work; and etiquette in the use of English language for

business transaction.

1011204  AwsengesiienisiLaUeag9adeaTsA 2(1-2-3)

(English for Creative Presentation)

yrtsAunau : laid

(Prerequisite Course: None)

Adnyt drunu uaglassaiausslonnwdnguiiieidestunisiiaue fiae nsm
nazunugll n1sldiaumwinazefaunuilunsiaue mslineidenudnguiimeunslulan
poulau miLLammmﬁmﬁu N33R ULALNAID MNTTULEUD ﬂ'ﬁL%ENﬁ’lﬁUL‘ﬁE]ﬁ’] %HWQUﬂ’]i
thigue msvszidunsiiauevemuleazddu nasnaunsUsegndlideyanasielimunzandv
sULuuNsdLaueeg1aieassa

Vocabulary, idioms and english sentence structure concerning presentation;
numbers; graphs and charts; the use of verbal and nonverbal languages for presentation;
analysis of online English media; expressing opinions; presentation planning and strategies;
sequencing of presentation contents; steps of giving a presentation; evaluation of one’s own
presentation and others’ presentations; and the application of information and media

appropriate with the patterns of business presentation via modern media.

av
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1012101  dnanwailaysyriian 3(3-0-6)

(Panyapiwat Identity)

Av1UsAunau : laidl

(Prerequisite Course: None)

LUIARAYRINMINGIREWNBIANTTINT NFUTINALALNGUNTANEY N1TSEUIAIUANITHN
Uszaun13aiase (Work-based Education) wdet1eanusiuiie n1sdnanisuasnisnaunudiisideos
Augsna 3e555ulunN1svinuLazANuSURAY UARdIAN TAIUSTTURIANT NISHEIUTINLATAINY
HNINUADDIANT AABAIUNILEUIMATAILEAY

Concept of corporate university; business group and educational group; work-
based education; cooperation network; business management and planning; ethics in work

performance and social responsibility; organizational culture; participation and organizational
commitment; and leadership and followship in organization.

1012102  AUAALWITIN 3(3-0-6)

(Balance of Life)

AyrdeAunau : 14l

(Prerequisite Course: None)

NIAMUITINYEAMUANLALNITITMANE LWINNas1anugu iR uTIneg19a319assA
gunsgeanslunsinsedin NsUTuMmLaEn1IAIVANEITUA] NTINUNUTIN NITRLAFUATN ABATY
Msysannswaluladiiledin

Development of thinking skill and reasoning; suidelines on how to create

happiness in one’s own life creatively; aesthetics of living; self-adjustment and emotional
control; life planning; health care; and technological integration for life.

1013101 auduwailiesiava 3(3-0-6)
(Digital Citizenship)
AyrdsAunay : 1l
(Prerequisite Course: None)
aa 1 = 3 a aa o % E24 a U o 14
Tuwranaliiends Jyguseavgludinusedriu nisldueundinduluni sy nisly

aa o I

welulagfiviaegaseassd n1suandendvia nguunegInssueaulal SudnSuasnsAnaonkay

IS I

mslfiedesileutstudoyanazinnuswiugduuvuseulayd nmsfwinudouaznisiviuteya
ooulatl masnwmnudasaisvesdoyauulanesulat saenvuthnnusluussyndldidentsienily
2ANTE Ay

Way of netizens, Artificial intelligence in daily life; using applications for work,
creative use of digital technology; digital media production, online transaction law; copyright
and plagiarism; using tools to exchange information and work as teamwork online; media
literacy and online search; online information security; as well as applying knowledge to work
in @ modern organization.
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1.2) NUAAATUITIN
1.2.1) nguM¥INaN1THRENT

1021105 a1wfiudnusssulng 3(3-0-6)
(Thai Language and Culture)
deAunau : 14l
(Prerequisite Course: None)
AwwazTmusssulneluvTunaiuanimaswesdiny n1sdinnuianudilaluly
Usglowidifionisdeans waznisendmBagsfaliifnussaning vanelulszmauazsnsssne
lnganziuusesaulunguenday

Thai language and culture in the real context of society; and the effective
utilization of knowledge and understanding of Thai language for general communication and
transaction in business careers both within the country and at the international level,
especially with the ASEAN Community member countries.

1021106  ;mwinglugiuzarerdialszme 3(3-0-6)
(Thai as a Foreign Language)
Ay1UsAunau : aidl
(Prerequisite Course: None)
vannsuagiiniinuznsaununnlngludinuszdriu msifiumusdng nseenides
Ignses nsldan waziSousesUseliionisdoansitaauivseansam
Principles and practice of Thai language conversation skill in daily life; vocabulary

enhancement; correct pronunciation; word usage; and creating sentences for clear and
effective commmunication.

1021207  wanAEwazNITiEATYIIng 3(3-0-6)

(Language Structure and Thai Language Usage)

AyrdsAunay : 1l

(Prerequisite Course: None)

lassasiniwlng lassadmensatuniwineg nislddlassasianguauazyselon n1s
Idsgaua nsldnwingligndesmuaniuzwazaniunisal Jymnisldnwinelutagiu e
nsldne Anwwuimandleuudsaasnmsldnuingligniesmiudnuazaiwing

Thai language structure; syllable structure in Thai language; use of words,
structure of phrases and sentences; use of word levels; correct use of Thai language in
accordance with statuses and situations; problems of current Thai language usage; analysis of

language usage; study of guidelines for correction and improvement of the use of Thai
language.

av
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1021208 n1sgrueanidsImlng 3(3-0-6)

(Thai Language Oral Reading)

yrdsAunau : laidl

(Prerequisite Course: None)

psAUsENOULAEHdNN1TEuRenides afeaililuniseenides AnuftRnisoenidedli
gndesdnuau AnufiRmsldnidedimngantunnumneyed Tuuiundne dmadenisioansl
WNaUsEANSNe

Components and principles of oral reading; speech organs; practicing correct and
clear pronunciation; and practicing the use of sounds appropriate with word meanings in
various contexts, resulting in effective communication.

1021309  3Jnlne gidgylne wazimusssulve 3(3-0-6)

(Thai Way of Life, Wisdom, and Culture)

AyrdsAunay : 1l

(Prerequisite Course: None)

WTInlny gidygrlneanauda af AT e gn18adiuiulng wazusannig
Tusssuwueneg Yssendauianudilalsuldlunisaniudin wagn1susenaueninegiad
ANINEUAINATD

Thai way of life and Thai wisdom derived from ideas, mottos, beliefs, Thai
proverbs and various cultural heritages; and the application of obtained knowledge and

understanding to be adapted for successful and happy living and careers.

1021210  Awnsengesienisatasusazdunual 2(1-2-3)

(English for Job Application and Interviews)

AyrdsAunay : 1l

(Prerequisite Course: None)

Adndt dunu uazlassaduniudingy MAsitestuerdn wihiinnusuinveues
ALY LagN1TEIATIU mmmmmiumsaaﬂLﬁﬂﬂlﬁgﬂéf@ﬂ NTASLURILALNITETUYATNA N
Won1sdunisaiany nsdunivalauaiionade nseulsenasuatns g n15Teuannuie
Sidnnsedndifioaasau madeulszife swdansnsenuuunenluguuuusingg

Vocabulary, idioms, and English language structure concerning careers, duty and
responsibility of each work position, and job application; the ability to pronounce correctly; the
preparation and personality enhancement for job application; the simulated job interviews; the
reading of job announcements; the writing of electronic job application letters; the writing of

resume; and completion of various application forms.

av
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1021211 ;wrdengwludarunisaiiagliu 2(1-2-3)

(English in Current Situation)

deAunau : 14l

(Prerequisite Course: None)

Adndt duau uazlaseaiiantwdangy MAstestuinas nsysannisils nsya
M391u warmadsunwssnguludiauszdriu msinnu nnsasuany MTleTiuTaTinves
P1uazdoyatiians ddwidAndulmiluaaiunisaidlagtu naenrumsuansaruAndiuieatu
wmmsaiddylutigtuiiAstuitilan

Vocabulary, idioms, and English language structure concerning news and information;
the integration of listening, speaking, reading, and writing of English language in daily life; the
interpretation; the conclusion; the analysis of the sources of news and information in the current

situation; and the expression of opinions conceming current important events occurring
throughout the world.

1021212 21W1DINGUAIGINY 2(1-2-3)
(Business English)
AyrisAunay : 1l
(Prerequisite Course: None)

[

N34 MIYA 11987 LaENISWIUNWISINguiloNTITEUIN IRus TN TAUN1W

Y 9
=

uareiauniw dmdunisindegiiaegsiiuszaniua nsuAdyminisdearssenineiausssy
mMAnTwinsdfnuiluriunsesnsdnregsisluaniunsaiivainuas

Listening, speaking, reading and writing English for multicultural learning; verbal and
nonverbal languages for making business contact efficiently; how to solve inter-cultural
communication problems; analyzing case studies in the context of making business contact in
different situations.

1021213  amwIuludIauszaniu 3(3-0-6)

(Chinese in Daily Life)

Av1UsAunau : laidl

(Prerequisite Course: None)

dndnwsiudu Admviazussloafinutesludinyszdriu Anvinuennsilsuaznisya
nsuuziAdesiu n1suenduruuaziaeY nsuenuna nsuaniianig MABAIUNITITUUT
PUUSTINLLDULAZ TUFTINIU

Phonetics of Pinyin alphabet; common vocabulary and sentences in daily life; practice
of listening and speaking skills; preliminary self-introduction; telling numbers and numerals; telling

dates and time; giving directions; and learning about Chinese traditions and culture.

av
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1021214  aw13ulilegsiauinis 3(3-0-6)

(Chinese for Service Business)

yrdsAunau : laidl

(Prerequisite Course: None)

Anaununneduiiirtestunisiaunitiu mswusimansus n1sgeredudn
msnauelUsludu mslivdnsiulnsdminaznisdissfu nsaunuiielinnudiomdognin
UszgnaldnuIumeaniunisaidnast naenaunsiseuiinusssdlunisaiiugsia

Practicing Chinese conversation related to counter work in shops; introduction of
products; buying and selling products; presentation for promotion of products; provision of
telephone and payment services; conversation for provision of helps to customers; application of

Chinese language usage through simulations; and learing of culture in business transaction.

av
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1.2.2) NGUTINUALFIAULWIANEY

1022203  uywdviaNiA 3(3-0-6)

(Man in Multi-Dimension)

AvrUsAunau : laidl

(Prerequisite Course: None)

N1TLANMIANUIATULYBEAIAATOEYTAUINIG WUIAR aude Usvyuaznisld
wnHa UsyiRmans 155unssu Aavzuasfausssuiindevasuisanveauywdliinnuuansng
nasnaultnsaidny) aarun1saldnass

Integrated pursuit of humanities knowledge; thoughts; beliefs; philosophy and

reasoning; history; literature; arts and culture that blend human’s ideas to be diverse; and
the uses of case studies and simulations.

1022204  ANUSNHATAUNUSAIN 3(3-0-6)

(Love and Relationships)

AyrsAunay : Ll

(Prerequisite Course: None)

inwen1sindend N15Usud n1saseaudserivle msiauiyednamaielunay
A1BUDN IAINLIFUNUSAIN NITATUAZSAWIANUFURUS AMNSAUIZLANAN 9 LBU ANUSATIR
ATAUY WITUMINERTY LATNITINAULEY N1TA519ATOUATT URTAIN RaAIUNITSUTaduAIIM
Wasuwad

Social skills; personal adjustment; how to make first impression; internal and
external personality development; psychology of interpersonal relationships; building and
nurturing relationship; different types of love, for example, love of one’s country, religion
and monarchy; self-love; building a family, friendship; and coping with changes.

1022205  lanning 3(3-0-6)

(World Wide Viewpoints)

AyrdsAunay : 1l

(Prerequisite Course: None)

denulangalagiu YseiRenansvesnnudauds nsauysd ausuilaseninng
Uszinaiiuszauaudisauazduman nsdlaauaziasygiavedlan a1deu e LwiAnanvazs
wazdnuazanziuludsaulanlagiu deulvenasiamsssunelinszua Tan1Adnig naenaunis
Wasuuvasaslanlugadasia

Current ¢lobal society; history of conflicts, human trafficking, collaboration
between successful countries and failure countries; politics and economy in the global,

ASEAN, and Thai contexts; concepts on common and special characteristics in the current
global society; and Thai society and culture in the digital era.

av
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1022206 BIWINADH NMITNAIUT LALAINGIETY 3(3-0-6)

(Environment, Development, and Sustainability)

Av1UsAunau : laidl

(Prerequisite Course: None)

LUIRAIEIERWINGDY NIV LLazﬂaﬁmgﬂguTUL%agimﬁﬂﬂi %’wmmi%aﬂmuwéﬁu
malulaBuaruinnssy nansenuveanisudsuwlasluuiunveinisiauidednuwazduindon
mMawSeundonsuiiofuseRvd esdnisiiierdesseninsUsemadudwindoy naenauaniunise]
Hagturesnsianegadaiy

Integrated concepts of environment, development and sustainability; human
evolution, and technology and innovation; the impacts of changes in the developmental
context on society and environment; the preparation to cope with disasters; international

environment organizations; and the current situation of sustainable development.

1.23) NgUN15IANTTUAZUIANTTH

4

1023202  wunaeulsysyrnia 3(3-0-6)
(Panyapiwat GO)
AdeAunau : 14l
(Prerequisite Course: None)
auduan ngnAnimsiaunndey finvsuazmadianisaunuinges nsRnuuInaey

v

i mmﬁﬂwm‘im&LLNuLLazmiﬁﬂﬁu%L%ﬂqﬁ% WUIAANLINABNAUNITIANIIATIRY NTYTUINIT

qﬁ{jcgﬁywmz’j’uaamhwmﬂé’amLﬁamiﬁﬂLﬁu%ﬁmuazmsﬁwm naonunInaeuiulnUsenyg
Background, rules and regulations of GO; GO skills and technics; GO practicing for

development of planning and business decision making skills; GO concepts and financial

management; the integration of oriental wisdom via GO for living and working; and GO and
artificial intellicence.

av
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1023203  MITANTNDAINNITIAT 3(3-0-6)

(Wealth Management)

yrdsAunau : laidl

(Prerequisite Course: None)

MIMLEUNRUAEeTY nsdanisnsRuiieingusrasdionte nsdavinsunauas
WUTEUUEIUYAAD 11599 N15AINY N15UTENU ATIILAEY LATHARNBUWIU N3 UNULATAAN
MsRuiedin Audoguuuudneg nagnsnsiuldyanasssunt waluladiunsiunazaiig
Uanndy maaﬂ’«JumﬁﬂmiwﬁjwmméfmmmLLazqﬂﬂaLﬁammﬁaﬁbﬁﬁu

Financial planning based on age groups; financial management for specific
purposes; creating personal balance accounts and budgets; savings; investment; insurance,
risks and returns; financial credit planning for life; various types of loans; personal income tax
strategies; financial and security technology; and managing time and personal resources for
sustainable prosperity.

1023204 maludusznaumsluganiva 3(3-0-6)

(Entrepreneurship in Digital Age)

yrteAunau : laid

(Prerequisite Course: None)

Qmé’ﬂwmungﬂLLUUﬂﬁLﬁué’ﬂwﬂaumﬁﬁﬁa nsw3suAduneuianisiiu
&Eﬂizﬂaumi mmwu,wuﬂaqma‘mimmﬂmﬂqiﬁ% N1IRULAZNSUYT NITAINUANTNEINILAY
PNIINAT NTIATIEAEnIUNITal MsuAdgnianientn metdenisidenldmalulagfidva lasseu
ﬁqiﬁﬁ]ﬁuaﬂmﬂﬂuﬁl\mssnaumi ﬂ@ﬂ/imaﬁlﬁmﬁﬁaﬁumsﬁuéﬂisﬂaumi PADAIUITYTITULAY
a5581usTalunITUsENO U TN

Characteristics and models of digital entrepreneurship; preparation for
entrepreneurship; business marketing strategy planning; the determination of resources and
needed personnel; the analysis of situations; the solving of confronting problems; techniques
for choosing digital technology; business projects of entrepreneurs; and ethics and
professional code of ethics for entrepreneurs.

av
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1023205  WIANTIUAUNITWAIUIAMAINGIN 3(3-0-6)

(Innovations and Quality of Life Development)

yrdsAunay : 1l

(Prerequisite Course: None)

AIUINE ANNAIRE Ustanuianssy warnsruiunisasasisuinnssufiduselev
AofinuLLd MNWeN1IANLTI0BNKUY WAKIARKUULINNT TAUSTIUNSAALIANTIN AIUVNIETDS
AMAINGIN NTOUNITWAIUIAUAINTIAAIBUINNTTU N15TANITNINGFun1ala naenaunis
Uszgnalduinnssuludinusydniv

Definition, importance, types of innovations and the process of creating
innovations to benefit human life; design thinking skills and innovators concepts; innovation
culture; definition of quality of life; framework for quality of life development; intellectual
property management; and the application of innovations in daily life.

1023206  AneAEAsINEAUNTNTIN 3(3-0-6)

(Science for Quality of Life)

AyrisAunay : 1l

(Prerequisite Course: None)

VENNITUAENTLUIUNIMIINEmans MIsUszgndinermansatielmiiionisiidudin
ANMUFLTUSTENIIeImansiazinalulad Uszleviliarinwvetineimansiazialulad unum
yaringrmansuazmaluladiorsugia deauuaziausssy msdanismdunazduindes
maamums@LLammaﬂéﬁuqmmwmaLLazfcjﬁumwﬁmLﬁaﬂmmw%ﬁmﬁﬁ

Concepts and processes of science; application of modern science for living; the
relationship between science and technology; benefits and harms of science and technology;
the roles of science and technology in the economy, society and culture; the management

of energy and environment; and self-care on physical and mental health for good quality of
life.

1023207 afafdaRsuaznIsAnaula 3(3-0-6)
(Mathematics and Decision Making)
unUeAunau ; laif
(Prerequisite Course: None)

LwRadndnmansuazadn ndnnsuazisnsmiedaaanifiviunldnimneu s

¢ v al

uazmadafuszgndliluTinUszdiu seuvaumaiBadu anuduiusuasileddu nouingm eysius
nsmAmngan Anasdularnsdnaula saensuesesielunisdndula

Mathematical and statistical concepts; mathematical principles and methods that
are applied for seeking answers; application of skills and techniques in daily life; system of
linear equations; relations and functions; eraph theory; derivatives; finding optimal values;
probability and decision making; tools for making decision.
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andunisinnsleygrid 33



au.n. audAnananslussuu CHECO wWiadui 11 weAdneu 2563 Hne.2

2) RUINIBILRNL
2.1) nguvuny

1101101 mmmmﬁamﬁwmsq*xﬁa 3(3-0-6)

(Marketing for Business Management)

AyrisAunay : Ll

(Prerequisite Course: None)

UVIUWVW’]’J"]@JEH@EU“UE]\?ﬂ’ﬁG]a'MEJﬂGLMlI ATZUIUNITINNITNNATAGIA  SLUUATAULNA
mamsma’maﬂmwa ﬁﬂ’]‘WLL'JG]@E]EJﬂWEJFLULLauﬂWEJUE]ﬂ‘V]?NNaﬂiuﬁﬂ‘um@ﬂﬂiﬁlﬂﬂ'ﬁ(ﬂWUﬂﬁimaﬁﬂ N7
’J’NLLNUﬂWSG]a"IﬂLGU\‘iﬂﬁEJVIﬁ ﬂ’ﬁ’lLﬂﬁ’]uV]ﬂ’ﬁLLéﬂﬂ‘UU ﬂ'ﬁL‘UaEJ‘lJLLiJﬁﬂ“U’ENG]ﬁ’]@ﬂWUWQ@ﬂiillf}\l‘Uiiﬂﬂ [P
AruanaaLUINNY NITLUSEINAANN LLauﬂ’ﬁ’N\‘iGﬂLmuQNaﬁﬂm% Wi@mWLmu\‘i‘sﬂ’e}ﬂﬁiﬂﬁl ﬂaammu
‘Ui”ﬂiﬂ/l’]x‘iﬂ’]i@a'mL‘WEJﬂ?iﬁ]ﬂﬂ’]iﬁiﬂﬁ]ﬂ’]ﬁﬂ?ﬁﬂﬂiﬁu ﬂ’]iﬂi’]\‘i@i’]ﬂﬂﬂ?i”@‘Uﬁ?ﬂa mimmmwaaulau
LLﬁ“’LL‘U‘UE]E]Wiam/lﬂumaWﬂUﬂi”LVl?iLLa”G]a']ﬂ@Nﬂi”L‘Vlﬁ @a@@%u%'iﬁlﬁﬁﬁu‘lﬂﬂﬂﬁiﬂﬁ]LLa‘“ﬂ’J']ZJ'iUNWUE]U
flodIml

Roles and importance of modern marketing; marketing management process;
marketing information system in the digital era; internal and external environments affecting
marketing management; strategic planning for marketing; analysis of competition; market
changes in the aspect of consumer behavior; determination of target market; market
segmentation and product positioning or business positioning; marketing mix strategies for
modern trade business management; creating brands at the international level; online and
offline marketing in both the domestic and foreign markets; and business ethics and social

responsibility.

1101102 N153AN309ANISHANINEINTUYUElueARITE 3(3-0-6)

(Organization and Human Resource Management in Digital Era)

AvrisAunay : Ll

(Prerequisite Course: None)

LUIAR ‘V]f]‘lﬂ{] LAy ﬁﬁﬂﬂ’]'ﬁ‘\]ﬂﬂﬁ@ﬂﬂﬂ’]iﬁiﬂ‘\] PANGITUIAUIE AU URAYUADFIAL
TAIUGTINDIANT mSL“lJaEJuLLUaWﬂuﬂmLLa‘vmﬂ%mmamﬂuamwa m'i’«mﬂﬁmimaammaﬂuaﬂ
Advia msmmimwmnim‘qwa NNYLAIMTURAIALTIIUAING mwg{‘m mmamqmm\immasmi
iU maamumsﬁﬁﬁﬂwmﬂa’mﬂuaﬂﬁﬂi PADAIUATUANG

Concepts, theories and principles of business organization management; good
governance principle; corporate social responsibility; organizational culture; change
management in digital era; human resource management; skills for international labor
market; leadership; the balance between life and work; personnel retention in the
organization; case studies.
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1101103 N139ANTSladaRNALASTNNANYLYU 3(3-0-6)

(Logistics and Supply Chain Management)

AyrtsAunay : laid

(Prerequisite Course: None)

ANUNINELAERIAUTENRUTRdlaTaRnduardnnaswuluuTunveuAsugiatagdu
UVIUW%MﬁTﬁILLazﬂ’NmﬁﬁﬁﬂJﬂmm%U%mi syuvansaumaiionsdanisladafing ANUEATY JULUY
n&nn1s wartunouvesnisharsaumaluldlunisgsia nsdanisuagUseinndudiaads nng
WenIaluarANUEIAYveINITNEINTAINITIANTTTEN ANNdAy JULUULaTUTEIANYDINITYUES
nénnauartumeudnlunisdbodud nsedsdudgunsalonuuiudi nsussadtas Tadafndlan
LarNIAMTEieUszna Msdnnisaudnsranedud msdnnisduiasnds Welvinsduiunisves
Aamsiuiulegneuduludnmaa

Definition and components of logistics and supply chain in the current economic
context; roles, duty and importance of service; information technology system for logistic
management; importance, patterns, principles and steps of information application in business;
management and types of warehouse products; forecasting and the importance of inventory
management forecast; importance, models and types of transportation; the principles and steps
of purchase order for products; product warehouse and its equipment; packaging; global logistics
and international trading; distribution center (DC) management and inventory management for

the smooth operation of supply chain management.

1101204 nsdgduimaiienisianisgsia 3(3-0-6)

(Managerial Accounting for Business Management)

AvrUsAunay : 1l

(Prerequisite Course: None)

ANEATY unum wazdselevivensUnddmsunisdnnisgsialugaavia viannis
N9NTURYTNITRUY miﬁﬁmméjwqu'ﬁuﬁﬂ mﬁmﬁwﬁﬁunu USunad wagmls MsimunsIAYiY A3
Ttoyavmansdaydifionausu mugy wazdndula msuimsanudss msmuaumely nasnaums
DIULAZIATIZRTIENTUNNNITRU

Importance, roles and benefits of managerial accounting for business
management in the digital era; principles of financial accounting; calculation of product cost;
cost-volume-profit analysis; pricing; using accounting information for planning, controlling and

decision making; risk management; internal control; and reading and analysis of financial reports.

av
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1101205 NONUIBFIND 3(3-0-6)

(Business Laws)

AyrUsAunau : 1l

(Prerequisite Course: None)

ngneiendestugsiansiatiell nguingssnssunsdidnnsetind nsnsgii
mmﬂmﬁmﬁmauﬁum% nQMuNgANATEITRYAdIuYAAR NYVUIE NSRS ﬂgwuwaﬁuaw‘é
ﬂg]wmsJLﬂiawmsJﬂﬁm ﬂg%mamwuammuLLaumHNulﬂ N5 I1UYYRD1T iuL‘UEmeG] Wl
NYIUBINUNITVIND I TUAZLATOIRL i’mmﬂfasaﬁﬁuwmﬂmma\mmmi ynaINg wardandou Tng
EJﬂVN‘MaﬂmiLLauﬂimﬁﬂ‘t-}’mLﬂEJ’J‘EJ’eNﬂ‘UﬂQWJ’]EJLLauﬁliﬂﬁiimWNﬁjﬂﬁ]LWEJLMUJY]W?IGWNIUL‘UWI@]H{]ID
ERIRNE

Laws concerning modern trade business; Laws of electronic transactions; the
Computer Crime Act; Personal Data Protection; the Patent Law; the Copyright Law; the
Trademark Law; the Value Added Tax Law and Income Tax Law; Food Act; important ethical
principles for the executives, personnel and environment, principles and case studies

concerning business laws and ethics from in both the theoretical and practical aspects.

1101206 N13IANITUIANTTUFIND 3(3-0-6)

(Business Innovation Management)

AyrUsAunau : 1l

(Prerequisite Course: None)

AN ELazUTENYRILTNTTN WaiINvesnsRauinnssImIegIAanivia 2993
FINVRIWTANTIU NTLUIUNITINNITHALITNTATUIANTIUNNGIND NITUTTUAMNINLALAAIDS
‘uifmﬂﬁuﬁaamﬂé’aqﬁquaﬂssuéﬁimiuqﬂﬁ%ﬁa nsusmsnsndaunisdagn laun ansins
o Avlng Audvinnudumensi Andmagimans wasiedommnensdn Wiy nsdifnyimsld
winnssulunisainegsnanivianargsnaansndn winnssunegsnanivia saudanisadsaniunisal
aadlunsaiauinnTsun1egsnanaYia

Definition and types of innovation; sources of the creation of digital business
innovation; life cycle of innovation; management process and methods of creating business
innovation; evaluation of quality and value of innovations in line with consumer behaviors
in the digital era; management of intellectual properties, i.e. patent, sub-patent, commercial
secret copy right, geographical indicators, and trademark, etc.; case studies of using
innovations for creating digital business and start-up business; innovations in digital business;

and creation of simulations in creating digital business innovations.
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1101307 isugAansuazNsRuan1sianIsIia 3(3-0-6)

(Economics and Finance for Business Management)

AyrUsAunau : 1l

(Prerequisite Course: None)

NANLATHFAENT NITHANLALIATIEAAUNUNITNER LATIAT1900A1AN19gINIEY
pa1ANIiY Msdamuaznsdinassiuny Snsdmnienisiiu malesginienstusazssiaile
N15Usiulasan1ImMIeesna Msdedulaamu nmsIumaesygiakasNsiauIUssne

Principles of economics; production and production cost analysis;
structures of business market and financial market; procurement and allocation of capital;
financial proportion; financial and business analysis for business project evaluation;
decision making in investment; and overview of economy and development of the

country.

1101308 N159AN15N15URUAN1IMI9EINA 3(3-0-6)

(Business Operation Management)

AyrUsAunau : 1l

(Prerequisite Course: None)

LUIAALATNAYNEAIUN1TALTUNITNGIAALNITIUNUNTEUIUNTHEN T UEA
Advia ANAIAYVINITNEINTAUNITHER WaZN1TAIUIMIULUUAINY N1TTAS1AUIULAZAITINNT
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Usulgauaziiusandn nsdanmamalulad nsmuauaaaIm nMsdansdudiands saufsnsuims
Tasans uagnsdlfinwiaingsia msuszgnalaglinguiniFounninsegh

Concepts and strategies of business operation, and production process
planning in the digital era; importance of production forecasting and various patterns of
calculation; prioritization of tasks and production schedules; management of production
and operation; raw material planning; product design and development; improving and
increasing productivity; technology management; quality control; inventory management;
project management; and business case studies; application of learned theories for

analysis.
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2.2) nguYIUIAY

1922101 ANINYINTTIANISUAZNORNTTUBIANTS 3(3-0-6)

(Psychology of Management and Organizational Behavior)

AyrdsAunay : laidl

(Prerequisite Course: None)

Luafn NouiAsafuining1inly uagdnineinisdaniminensuyud A
LANANSTENINYARaTAETeetUNNSIaIY Mstmdniainerluuszenddunsdl@neisiag s
yhausumsianswaznisianismineinsuyed wuida netungAnssunulussdnisseiuyana
Tnsaoauninnist weslen1sdningranldlnseiioAundneaimaislunues nseuIunis
Jansuaziamnnuies seiungy uagseRueIinis Sailnansenudenisuims nsadieTausssy
99AN13 ANLENRUSIENImgAnssunaz Tausssuesdnis nskdndsvesngulidudselovise
89AN1S M3aseudguaringsla tnuyaealueadnis saudensiaumginssuuyedluednig

Concepts, theories related to general psychology and psychology of human
resource management, differences between people involved in work. Applying psychology to
case studies management and human resource management work. Concepts of human
behavior in the organization at individual level, including the use of psychological tools to
analyze and find the potential in oneself for management and development process, as well
as group, and organization level which have an impact on management, creating an
organizational culture, the relationship between organizational behavior and culture, using
the power of groups to benefit the organization, creating morale for people in the

organization, including the development of human behavior in organizations.

1922102  %ANNITIANIINTNGINTUY LY 3(3-0-6)

(Human Resource Management)

AyrdsAunay : laidl

(Prerequisite Course: None)

WUIAA NOBYAIUNITUIUITAU ﬁgﬂLLUUW’E’uaaﬂLLaszumﬂﬁLﬁuﬁugmuas
Wau1n15909n15U3msauludes nsuaufdiay nsassmn daden n1stneusuuasiaun
NIFUTMINAIIU NITUTMTAMBULIY wSIUFuius audasndeuaznislesiuglfiueg n13s1se
Shwyaanslininauiienalalunisuifan wasunumvesinuimsauluasdnis

Concepts, theories of both Eastern and Western human resource management
are foundations of human resource development in manpower planning, recruitment,
selection, training and development, performance evaluation, compensation management,
labor relations, safety and accident prevention, maintaining personnel to be satisfied in their

work, and the roles of managers in the organization.
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1922103 N19UNUAIAIAY UAZETINIAALADN 3(3-0-6)

(Manpower Planning and Selection)

Ardeaunau : 13l

(Prerequisite Course: None)

LA Nl 35073 waznnsldiedestlelunsuinsunuidsauliaenadesiuiay
NAYVSURIBIANIT INEIATIERANIMKINGoUN1EUBN Laen18luBdAn1s NINeINTaINAAY 1ATIEY
mnudesNsidsau Sinneiiidsauiifieg myilnsziny sfvusgaaifvesnulanaauTRves
umalumaﬁwmﬁwLmﬂﬂ\‘imﬁ?u | swdandesdiolunisassm uazdniden uﬂﬂaﬁmmzﬁméﬁﬂ
UfuRnuanasluwazn1euenInn1snIemAaIeN156199 Wy N1stEhuunAgay NEuNTYalY
svanslenineuasursiayaaalingautuiumisy Wen1shauiiduszaniam wasin
Us2AVENanandAnIg

Concepts, theories, and using tools to manage the manpower plan with the
organization's strategic plan, by analyzing the external environment and within the
organization, manpower forecast, analyze manpower needs, analyze existing manpower. Job
analysis, define the job qualifications and the qualifications of the person working in that
position, as well as the tools for recruiting and selecting suitable people to work from within
and outside the organization by using various techniques such as using tests, job interview,
transfer and appointment of a suitable person for the position, for efficient work, and

effective on the organization.

1922204 N1SRNBUTULAZNITWAILINIWEINTUY BE 3(3-0-6)

(Training and Human Resource Development)

FyrtsAunau : 1aidl

(Prerequisite Course: None)

LaAR Mu waznsruaunTRRLmMINEInTIYEd nsdenldiedesiolunisiamn
w%’w&wnaquéﬁmmzau n1siaenldsiLuunsimuILaEN1THNBUITY YaNNISIEBNINGINT NS
ARAIU N15IANE KAz UsEEUNAlATINITWAILINSNEINTUYBE N15ITUNUNHUIAILYAATAIY
AUTIOUL NITWAUIAIEDIIN NITINURUAPIUAIMINTUEERITN  WAZNITINUHULEUNDARLILS
dielaenndasiunsdanisluesdnng

Concepts, theories, and processes of human resource development, the
selection of appropriate human resource development tools, selection of development and
training model, principles for choosing speakers, monitoring, measuring, and evaluating of
human resource development programs, individual development planning based on
competency, career development, career path planning, succession planning to be

consistent with the organizational management.
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1922205 NISUSUITHAIIULATENTIOUS 3(3-0-6)

(Performance and Competency Management)

AyrdsAunay : 1l

(Prerequisite Course: None)

LuIAn ngwd 1TesilanaznsruIuNTUINITHAIIY NMTUsEliunanisU Ry
nMsdeslsssruuuimnansuitRnuiunisimusssuvaussous edesdlelunisUssidiuanssous
ns¥auarUsefiunanuiunisuimsau samsnsiranisUssdiululdlunssuiumsusmsauuay
D9ANT m'immaa‘uLLazammmmsﬂﬁﬁ’ﬁmu&lﬁlﬂﬂﬂmmLLNuLLawIEJmEJmiU%miﬂu

Concepts, theories, tools and performance management processes, performance
evaluation; linking the performance management system with the determination of
comepetencies management systems; tools for evaluating competencies, measurement
and evaluation of human resource management, including the evaluation of results used in
the management of people and organizations, monitoring and follow up of operations in

accordance with human resource plans and policies.

1922206 NAVUIBLIIIULAZIIIUTUNUS 3(3-0-6)

(Labor Law and Labor Relations)

AdeAunau : 1l

(Prerequisite Course: None)

AR Nuf NENNYMUIBUTINY uTsnuduTus msduduafiisafunssny
NOMNNBANATOILTINU AYMIBIABITUEYYINTIenL ngurineUsfudeay ndnnsyaaing
duius nszuIuMTaTIdeTes Mysziudefinmussnu aunmdinlunisinu waginueiiduiu
YIUNWIIUANTUSAUNSTIAUITNY MBI NVUIBRIINUFANITUS waznIdifnyisien

Concepts, theories and principles of Labor law, Labor relations, Labor
litication, Labor protection law, Employment contract law, Social security law, principles of
personnel relations, negotiation process, resolving labor disputes, quality of work life, and

required skills of relations laborers in law enforcement, Labor relations law and case studies.

av

andunisinnsleygrid 40



au.n. audAnananslussuu CHECO wWiadui 11 weAdneu 2563 Hne.2

1922307 STUUASAUMALAZAITAINENTUT NS WenTuyed 3(3-0-6)
(Information Systems and Digital for Human Resource Management)
AdeAunau : 14l
(Prerequisite Course: None)
waAa el AnudAgesTEUUMTEUINALALAITaoN SUTIMIN NN TIY e
Uszinnuedsyuuansauna n1sUssgndldssuuansaumaLasAavialun suimsninensuywe ssuy
asaumAiofimuIgsA unumguimslunisdnnisanudes nsfeansteautanelu neuen
Hiuwmalulagasaune nansenuuednisidssuvalsaunalunisusnismineInsuyyd nasnau

wwaltdunsldwalulagansauwmelunsuimsninensuysdlusdnsadisln

Concepts, theories, and the importance of information and digital systems for
human resource management. Type of information system, application of information and
digital systems in human resource management. Information systems for business
development, executive roles in risk management, communicating internal and external
messages through information technology, Effects of using information systems in human
resource management as well as trends in the use of information technology in human
resource management in modern organizations.

1922308 NINAINIBIANITUAZNITIANITOIANITANTTOULEY 3(3-0-6)

(Organization Development and High Performance Organization)

AyrUsAunau : 1l

(Prerequisite Course: None)

LuaAn ngud nszuunnslunisdsuriiulaznsiauiesdnis nsldiaTesile
doaunsnluszAuyAna MU wazesdnis unumwaziauafdmsunisduidniauiesdnislunis
WasuulasgesAnsiasia mawamnesdnsgaina mswisunrumioslunisyhauduimussss ns
Fannsminud nsadisesdnisurnisiions uazanudedu sufauuafia nqui Heatuesdnig
Usgdnsnings deailolunisdanisesdnsuszdninmgs naenautladonielusazniouen fidwa
N3ENUABBIANNT UaznsUIMsnagndileliaenndostuitvuneg Wusia nsia fienisvedasdnng
ppenafiuseansnngeuaznsdifinyisingg

Concepts, theories, processes for change and organizational development,
using of intervention tools at the levels of a personal, team and organization, roles and
attitudes for being a organization developer in the transformation to digital organization.
Development of an organization to international standards, preparation for cross-cultural,
knowledge management, establishing of learning and sustainable organization. Theoretical
concepts regarding high performance organizations tools for managing high-performing
organizations, as well as internal and external factors that affects the organization and
strategic management to be in line with the goals, missions, tasks, directions of the

organization with high efficiency and case study.
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1922309 nsAleszideyatiianisinnisasdinsgsna 3(3-0-6)

(Data Analysis for Business Organizations)

AyrUsAunau : 1l

(Prerequisite Course: None)

wAn nawl uaztesesilolunsdnifuuas melineideyanagsiafianunsalily
nsdndulaliegruluszuuuasivsz@nsnm nisussandldwaiianisiinsizideya nasnaunis
AAAUNUIUNITIUNUBIANTTINY wazn ATy mniegsialunsalAnwisingeg

Concepts, theories, and tools for collecting and analyzing business data that
can be used to make systematic and effective decisions. Application of data analysis
techniques, as well as, calculations the cost of business organization planning and business

problem solving in various case studies.

1922151 MsBEuIN1AURUAMIUNISUSIITMINEINTUYEILAZN13IANITRANTS 1 3(0-40-0)
(Work-based Learning in Human Resource and Organizational Management 1)
yrdsAunau : laidl
(Prerequisite Course: None)
thdnwiFeuinnufoRsugsivediadussutluaniulseneunisiimsaniuiinua

Tushumlafisusiminaussaudu Taeldduuszaunisalasannsiinuftfnuiugiunielunia

3313 3383L’JmLLazﬁﬁu’JuﬂbﬂuﬂumiﬁﬂUﬁﬁ@LﬂﬂﬂﬂWﬁﬂﬂAzUizﬂM msﬂﬁmi@uaﬁ]mwﬁmmﬁ

Fesluanudsznouns wazdnsUspidiuransUf URnumuausiniefusenianulsenaunis

wazan1vu
Students learn systematic business practices in the workplace, in the position

equivalent to a senior employee, as determined by the institution. Students gain direct
experience from basic practice within the business sector. The duration and number of hours
of practice are as announced by the faculty, under the supervision of mentors from the
establishment and students’ performance evaluation based on cooperation between the

establishment and the institution.
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1922152 MsBEuINAURURAMIUNITUSIITMINEINTHYEILAZN13IANITRANTS 2 3(0-40-0)
(Work-based Learning in Human Resource and Organizational Management 2)
yrdsAunau : laidl
(Prerequisite Course: None)
ﬁfﬂﬁﬂmL'%&Ju%mﬂﬂﬁﬁ’aéﬁumiﬁmsw%’wmﬂimwéuavmﬁﬂmiasml,ﬁusvwlu

anuUsEnounsiivsanusviun 1umumiLﬂum%wﬂgummuLm%mMUﬁﬂaiumumimmmam

?Jamamiml,umm AUNITUTMININEINTUY RO RATNITIANTNLTEULTURBUAMUA TYDUUE9UN

MNUATALIY Imalﬂiuﬂiuaumammamnm'iBJﬂﬂgummmmwummaiuaaﬁuﬂsmaumi nela

mi@LLaWﬁfﬂmuﬁLgmmﬂamuﬂizﬂa‘umi waziin1sUszillunanisufuRauniuausiuiienu

seninsanuUszneunskazan1iudesssznaarsuudaluslunsinu fURulunuiiaue

Usene
Students learn work-based practice in human resource management and

systematic management in workplace as stipulated by the institution. In term of being an

assistant in personnel operations in helping to prepare operational information, human
resource management and systematic management by having a clearly defined scope of
work with direct experience gained from job training within the workplace, under the
supervision of mentors from the establishment and evaluating the students performance
according to the cooperation between the establishment and the institution. The duration

and number of hours in practice is as announced by the faculty.

1922253  N15EEUINAYRURRIUNITUSITMINEINTUYBILAZNITIANITRIANIS 3 3(0-40-0)
(Work-based Learning in Human Resource and Organizational Management 3)
yrdsAunau : laid
(Prerequisite Course: None)
tnAnwiseudaiaufiAaunisuinsnineinsuyeduasnisianiseginduszuuly

anuUszneumsfimsantuimun Tusunsdudt s foRnudmiiyanalureutissnui

ANUATALIU m&iﬁmmuawﬁmmﬂ'Lﬁyﬂﬂmﬂamuﬂ‘ixﬂaumi Faszvernauazsnutaludunisin

UftRdulumuinaizdsema dnAnnlddulszaumsainssanmsiinufoRaumamihiangluaany

Usgnaunis wagiin1suszliunanisufifnuaunnuiuiieniuseninaaulsenaunisikasanidu
Students learn work-based practice in human resource management and

systematic management in workplace as stipulated by the institution. In terms of being an

assistant in personnel operations with a clearly defined scope of work, under the supervision
of mentors from the establishment, the duration and number of hours of practice are as
announced by the faculty. Students gain direct experience from job training within the
workplace, and the evaluating of students performance according to the cooperation

between the establishment and the institution.
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1922354  Ms3EUINAURUAMIUNTUSIIITMINEINTUYEILAZN15IANITRIANTS 4 3(0-40-0)
(Work-based Learning in Human Resource and Organizational Management 4)
yrdsAunau : laidl
(Prerequisite Course: None)
tnAnwiseuiniaufuRniun1susnsnineinsuysduasnisdnnisedaluszuuly
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Students learn work-based practice in human resource management and

systematic management in workplace as stipulated by the institution. In terms of being an

assistant in personnel operations with a clearly defined scope of work, under the supervision
of mentors from the establishment, the duration and number of hours of practice are as
announced by the faculty. Students gain direct experience from job training within the
workplace, and the evaluating of students performance according to the cooperation

between the establishment and the institution.

1922355  MsBEUINAURURAMIUNITUSII TN INTUYEILAZN15IANITRANTS 5 3(0-40-0)
(Work-based Learning in Human Resource and Organizational Management 5)
ytsAunau : laid
(Prerequisite Course: None)
tnAnwiseuiniaufUiRniun1susnisninensuysduasnisdnnisedalussuuly

anuUszneumsiimsanduimun Tusunnduf@isujuiaudmihiyaealuveudisaud
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Students learn work-based practice in human resource management and

systematic management in workplace as stipulated by the institution. In terms of being an

assistant in personnel operations with a clearly defined scope of work, under the supervision
of mentors from the establishment, the duration and number of hours of practice are as
announced by the faculty. Students gain direct experience from job training within the
workplace, and the evaluating of students performance according to the cooperation

between the establishment and the institution.
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1922456  Ms3EUINAURUAMIUNITUSIITMNINGINTUYEILAZNI5IANITRIANTS 6 3(0-40-0)
(Work-based Learning in Human Resource and Organizational Management 6)
yrdsAunau : laidl
(Prerequisite Course: None)
tnAnwiseuiniaufuRniun1susnsnineinsuysduasnisdnnisedaluszuuly

anulszneumsivsantuivua lusunsuforaulugusidmihiyananiedmifaeny
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Usgnaunishazanivu
Students learn work-based practice in human resource management and

systematic management in workplace as stipulated by the institution. In terms of personnel

or other line staff, under instruction and recommend of mentors. Students gain direct
experience from job training within the workplace. The duration and number of hours in
practice is as announced by the faculty. Under the supervision of mentors from the
establishment, the evaluating of students performance according to the cooperation

between the establishment and the institution.

1922457 Ms3EUINAURURAMIUNITUSIITMINEINTUYEILAZN13IANITRIANTS 7 3(0-40-0)
(Work-based Learning in Human Resource and Organizational Management 7)
AyrdsAunau : laid
(Prerequisite Course: None)
tnAnwiseuiniaufuRniun1susnsnineinsuysduasnisdnnisedaluszuuly

anudszneunsinsaantuiivun Tngufianulugusidmiiyaeanied vt faenudy
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Students learn work-based practice in human resource management and

systematic management in workplace as stipulated by the institution. In terms of personnel

or other line staff, under the supervision and coaching of supervisors who are supervisors in
any department. The implementation of a project relating to the development or solving of

a problem of the department is under the guidance of an advisor. and gain direct

experience from the job training within the workplace. The evaluation of learning and

implementation of the project, the result is a collaboration between the establishment and
the institution. The duration and number of hours of practice is as announced by the faculty.
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2.3) nguIvnden

1923201  UNUIMLALANTIOULLNUIUITNSNEININYBILALNITIANITIANTT 3(3-0-6)

(Roles and Competencies of Human Resource Management and Organization

Manager)

yrdsAunau : laid

(Prerequisite Course: None)

wnfn ud eafuunumvesinuI e nTIyYdLaENsiNITeIAn1T AenIY
aussougiiddnlumsuimaminensuyuduaynsinniseadnis AadnvuzvestinuImmineins
uyudlazn1sinnisesdns Weulssnsuimsuuugnsmans nsusmsuuuiidenigy msuims
LLUUQJaﬁuauu mi‘u‘%miLLUU%ﬁWﬂWiLUﬁSuLLUaQ Glaa@ﬁ]umzmumimiﬁmiw%%mﬂimgwsjl,l,ag
N139AN1309ANT3

Concepts, theories, roles of human resource managers and organizational
managers including significant competencies in  human resource management and
organization management, attribute of human resource managers and organization managers.
Linking strategic management, expert management, supportting management, change

management, including human resource management processes and organizational management.

1923202 mMsAnLeeanuUURan TRAILTANT Y 3(3-0-6)

(Design Thinking for Development of Innovation)

rdeAunou : Ll

(Prerequisite Course: None)

WWIAR NOBE NITUIUNIIANDDNLUULTIASINETIA N15EFTIHUIAATLNITIDNKUULTY
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WInNssUdmMTUNUUIMIITNINGINTUYYE N518M0neAAINITRIUAAINTIURIANT SIUEINIS
yAABIBBNLUUNANUAULIANTTN FonsUszendanuilumansiineg MRetesgnisoonuuu s
thiauenasuiuuinngsy Weliffnwaisaaiisassdnanuiuuinnssuiiannsanovauas
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Concepts, theories, creative design thinking process, creation of creative design
concepts from abstract to systematically organized concepts, and convey the creative form
clearly, including the study of concepts about innovation management, the creation of
knowledge to create innovation for human resource management. Knowledge transfer of
personnel in the organization, experiments on designing innovative and applying knowledge
in various sciences which related to design of innovation, and innovation presentation with

the goal of allowing students to create innovative works that can meet the needs of the
organization.
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1923203 N1FUIMTAINDUUNLLAZANKNNUAUBIANT 3(3-0-6)

(Compensation Management and Engagement)

rdeAunay : laid

(Prerequisite Course: None)
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Concepts, theories of compensation and welfare management. The form of
compensation welfare is supported in accordance with the type of business and the
organizational capability. Linking the performance management system to take care of
employees’ quality of life. The environment affects employees’ behavior change in the
organization, perception, attitude, job satisfaction, teamwork, communication process,
leadership, the principles and process of creating employee engagement with the
organization; organizational conflict management to promote good bond between the
organization and employees including survey of employee engagement and applying the

results to the organization.

1923204 mssansnsiUasunas 3(3-0-6)

(Change Management)

IvrUsAunau : laidl

(Prerequisite Course: None)
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Concepts, theories of change management, internal and external factors that
cause organizational change, change management process, the roles and competencies of

organization’s consultants or change agents, and evaluation of organizational changes.

av

andunisinnsleygrid 47



au.n. audAnananslussuu CHECO wWiadui 11 weAdneu 2563 Hne.2

1923305 nsldy medufiaes uasnstiduine 3(3-0-6)

(Coaching, Mentoring, and Consulting)

ArGeAunau : Taidl

(Prerequisite Course: None)

wuaRa nénn1s nszunswazasesiielunisléy nsduiides nsliruine uay
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Concepts, principles, processes and tools in coaching, mentoring, consulting and
the development of personality, Communication technique, the attitude and the role of coach,
consulting, mentoring and applying with case studies in the organization to increase the
efficiency in the development of people in the organization.

1923306 ABN15ILNNITIANTT 3(3-0-6)
(Management Research Methods)

AGeAunay : hid

(Prerequisite Course: None)
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Management research methods, planning, research design, both quantitative and
qualitative by finding research problems from routine practice, selection and construction of
research tools, choosing a sampling method, finding the sample size, data collection, data
analysis using computer program packages, interpretation and application of in management
planning.

1923307 nsiamsagradudusznaunsluganiva 3(3-0-6)
(Entrepreneurial Management in the Digital Age)
AdsAunay : il
(Prerequisite Course: None)
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Concepts, theories, and management styles of business entrepreneurs in the
digital age, defining the organization's operational strategy, organizational structure design,
innovation design thinking, applying of digital tools for products and services developement,
working processes according to the concept of digital entrepreneurs, and conducting business as
a social entrepreneur that can compete sustainably.
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1923308 n1sdan1snsnensuyedlugsnaseninessmea 3(3-0-6)

(Human Resource Management in International Business)

AyrsAunay : Ll

(Prerequisite Course: None)
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Concepts, theories of human resource management for international
operations, beginning with the preparation of employee, employee development, employee
retention, and assignment for work aboard and returning to the country of origin, working
laws of various nations, culture of the operations of various nations, management of human
resource and organization under cultural differences, management of human resource in
international organizations, learning about different cultures, and managing different cultures,

as well as roles and duties of executives in international organizations.

1923309 anazfiin nsvihauduiiniisiussansniwgs 3(3-0-6)

(Leadership and Teamwork with High Efficiency)

AyrUsAunay : il

(Prerequisite Course: None)
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Concepts, theories of leaders and leadership; characteristics, roles, and duties
of effective leaders; principles and methods of working as an agile team, and scrum team;
attitude, knowledge, ability and leadership skills, including communication processes, conflict
management, and working under the concept of process working as a team will help team to

work faster for effective team work.
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1923310 n1sIan1IAUUABANY B1T20UY wazan TWIInAaNlUNIIINNU  3(3-0-6)

(Safety and Occupational Health Management)

AteAunay : laid

(Prerequisite Course: None)
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Concepts, theories, and guidelines for occupational safety and health
management; organizational environment; ergonomics and safety; management of work
environment; risk management and business continuity management; roles and duties of the
safety manager in the workplace; methods of proposing an idea for the establishment of a
safety system in the workplace; inspection, analysis, and damage evaluation; principles,
regulations, and laws related to occupational safety and health.

av

andunisinnsleygrid 50



