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* Anderson, L. W., Krathwohl, D.R., Airasian, P.W., Cruikshank, K. A., Mayer, R.E. Pintrich, P.R., Raths, J., Wittrock, M.C. (2001). A

Taxonomy for Learning,Teaching, and Assessing: A revision of Bloom's Taxonomy of Educational Objectives. New York: Pearson,

Allyn & Bacon
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5390802 N139AN13N15ANE 1(1-0-2)

(Educational Management) (Litiunaehin)

AyrsAunay : Ll

(Prerequisite Course: None)

mmﬁﬁugmms%’mmimiﬁﬂm ANUAIAYTDINITIANIINTANY NENNT WIIAA Uag
ngufifeiunsinnisnisfine Tassad1esssuunsfing nsAnunluseuu uenszuukaEnIANEINIY
§581F8 WAIU1INI9N1TANYN miﬂgi‘dmiﬂﬂ‘m n15UsEAUAMAINAITANYT N15TANITARIUANE
N159ANSANYITE (ﬂ‘U‘lJ%ll']EJ GUU‘WU’%’W AT LAy E]ﬂllﬁﬂ‘lﬂ’l N159RN1SANWLUTEAUI LA UIUIYG
NS BULEUNITIANISANE lUTEAUTIALAZ UIUIYIA UiuLﬁu{jinWLLauﬂ’J’]JJLﬁEN“UENﬂ’ﬁf\]Gm’ﬁﬁﬂHW
warmsUszgndruiiteddnsdanisnu nsdldnwinsdansnuluaniumsdnussdumniney
YUY

Fundamental knowledge of educational management, the importance of educational
management, principles, concepts, and theories related to educational management. The structure
of educational systems includes formal education, non-formal education, and education based on
individual preferences. Educational development, educational reform, quality assurance in education,
school management, management of early childhood education, basic education, vocational
education, and higher education. Educational management practices are examined nationally and
internationally. Comparisons between educational management practices in national and international
settings, issues and risks in educational management, and the application of knowledge in educational
management research. Case studies of educational management in national and international

educational institutions.
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5392807 ININYINFIANTTAN LULARINE 3(3-0-6)

(Psychology of Education Management in the Digital Era)

AyrUsAunau : il

(Prerequisite Course: None)
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Concepts, principles, and theories related to psychology, including social cognitive
theory, educational psychology, learning psychology, psychology for administrators in the digital
era, personality psychology, behavior modification, brain functioning systems, human work
capacity, as well as motivation in the workplace, problem-solving regarding staff attitudes, and
the application of psychology in the digital era within educational organizations with diverse staff
backgrounds. Group work to study case studies or projects, and case studies in the psychology of
educational management in the digital era.

5392808 USrguaznguinsanenluuiunvesnisiufsuudag 3(3-0-6)

(Philosophies and Theories of Education in the Changing World)

yrUsAunau : laid

(Prerequisite Course: None)
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Concepts, principles, theories, and philosophies of education are examined

alongside the evolution of education at both regional and global levels . This includes a critical
analysis of theories and phenomena in educational management within the context of changes
in society, the economy and culture, which all affect educational philosophy and policy .
Additionally, advancements in educational theory are explored, along with group work to study
case studies or projects .Case studies in educational management are also considered in light of
changes in educational institutions, as well as the emergence of the BCG Economy Model and
the United Nations' Sustainable Development Goals )SDGs(.
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5392809 sufsuisisudaSuatugidmiumsianismsine 3(3-0-6)
(Advanced Quantitative Research Methodology for Educational
Management)

AyrUsAunau : Ll
(Prerequisite Course: None)
nowf USveyn seieuisnisideileuTuna a33nen (Ontology) yrasinen

(Episternology) AaAven (Axiology) lusismsnguin1sidoideusuna nslfmadensadfdugaiions
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AUATITOUIBUATNITTEULATITNNIUITENINITIANITANEA
Theory and philosophy of quantitative research methodology. The ontology,

epistemology, and axiology of quantitative perspective. The application of advanced statistical

techniques for quantitative data analysis, including multivariate analysis, hierarchical linear
modeling, and structural equation modeling. Research design, research instrument, hypothesis
development and testing, data collection, and sampling methods. Additionally, the statistical
analysis and interpretation of data using software, summarizing the results of quantitative analysis,
and employing artificial intelligence in research. The systematic analysis and review (meta-analysis
and systematic review), research ethics while considering computer law, case studies of research

topic development, and drafting research proposals for educational management.

5392810 sufeuisidedenmnmtugedmiumsianisnsiinm 3(3-0-6)

(Advanced Qualitative Research Methodology for Educational Management)

Ayrsaunay : Ll

(Prerequisite Course: None)
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Theory and philosophy of qualitative research methodology. The ontology,
epistemology, and axiology of qualitative perspective .Qualitative research methods, reseach
design, data collection, including in-depth interview, focus group discussion, observation, and
documentary analysis. The analysis and interpretation of data, approaches to integrating

technology and artificial intelligence in research, and the application of mixed methods research
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in educational management, research ethics while considering computer law. Advanced

qualitative research case studies, and the preparation of research reports for publication.

5392811 NBYNSUATUIANTINNINNITIANITNITANE 3(3-0-6)

(Strategy and Innovation of Educational Management)

AyrisAunay : 1l

(Prerequisite Course: None)
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\Wienevaussnswasunlas nansenuveslyaussivgsion1sdnnisnisAing maddyaiusefvgunls
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Leadership in educational management, strategic planning, vision setting, goal
formulation, and strategic development to address change; the impact of artificial intelligence
on educational management; the adoption and ethical considerations of artificial intelligence in
educational management; approaches to developing educational organizations and responding
to change to foster a culture of continuous improvement and innovation; educational policies
and governance in organizational management; managing the educational ecosystem; financial
management and resource allocation to achieve objectives; building partnerships and
community engagement; educational institution study visits; sroup work for case studies or
project-based learning; case studies on leadership and strategic management in educational

organizations.

5392812 LATEFANAASNINTTANEY 3(3-0-6)

(Educational Economics)

yrdsAunau : laid

(Prerequisite Course: None)
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Concepts, principles, and theories of economics include the application of
economics to educational management, supply and demand, educational investment, problem-
solving and financial risk management, investment planning and the distribution of financial
resources. Additionally, this framework involves the analysis of investment against educational

returns, ethics in educational investment, cost-benefit analysis, and the management of public
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educational resources. [t also includes group work to study case studies or projects, as well as

case studies on educational finance economics in leading educational organizations.
3) BUINIYEDN

5393808 FUNUMOBYNINITIANITNITANE 3(3-0-6)

(Seminar on Theories of Educational Management)

AyrUsAunau : laidl

(Prerequisite Course: None)

N13duNL 0AUTY YUNBINNUIEIRAIANTVRINITUTIITNITANYT LUIAAYEITNAA
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%ﬁmiyﬂmsuaﬂmgwsj NQWNITUIUIFINNIIANANIUNTT yuuegalvallunsusmmsane wwildy
N139AN19N15ANYILAENITUTIINISANY luBUIAR miﬂﬁgﬂmiﬁﬂwﬂugﬁmﬂL@L%EJ N3FnuLile
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Seminar on the historical perspectives of educational administration includes
discussions on the ideas of educational theorists and the educational management theories
proposed by Frederic Taylor, Henri Fayol, and classic management theorists. It also covers theories
related to behavior, such as the Hawthorne studies and motivation theories, along with an analysis
of human judgment and situational management theories. Additionally, the seminar explores
modern perspectives in educational administration, trends in educational management and
administration for the future, educational reforms in the Asia region, and education aimed at
enhancing national competitiveness. The framework also involves research approaches to address
issues in educational administration and management, along with case studies on solving

educational and management problems in the digital era.

5393809 dunuinedimanisAnenadiolvl 3(3-0-6)
(Seminar on Contemporary Educational Leadership)
Av1UsAunau : aidl
(Prerequisite Course: None)
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Seminar on the concepts, principles, and theories of digital-era leadership will
explore leadership attributes, leadership behaviors, academic leadership, transformational

leadership, strategic leadership, technological and innovative leadership, and ethical leadership.
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Additionally, it will address professional ethics for administrators, the characteristics of
professional administrators, and approaches to developing educational leaders in the context of
changing environments, learners, and technology. The seminar will also feature discussions on

case studies concerning the leadership of executives from leading educational organizations.

5393810 HAAWSUATNANTENUVDINITIANITUASMSUSEAUAIAIWANSANEY  3(3-0-6)

(The Outcomes and Impacts of Management and

Quality Assurance in Education)

AyrUsAunau : Ll

(Prerequisite Course: None)

NOBYNNITUINITHALIANITNISAN YT miﬁwumé’ﬂqmuazﬂizLﬁuwaﬁwémiﬁaui
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Theories of administration and educational management; curriculum development
and learning outcome assessment; management and quality assurance in education at various
levels; evaluation of the effectiveness of curricula and educational organizations based on quality
assurance standards; outcomes and impacts of educational management and quality assurance
on learners and the educational management ecosystem; educational institution study visits; case

studies on management and quality assurance in educational administration.

5393811 nmsthmalulagadauldiewmuinadnsnsiseus 3(3-0-6)

(The Utilization of Digital Technology to Enhance Learning Outcomes)

Ardaaunau : laidl

(Prerequisite Course: None)

wmslunsltimeluladadviafioimumadnsnsSeusluudunmanisdne 1desdle
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Guidelines for utilizing digital technology to enhance learning outcomes in the
educational context. Digital tools and platforms for improving teaching strategies, instructional
design, and content creation through digital technology. The management of online teaching and
learning, including the development of Massive Open Online Courses (MOOC). The use of digital
technology and artificial intelligence to foster learner engagement. Assessment and evaluation
methods, educational field trips to academic institutions, and case studies or practical projects on

the utilization of digital technology to enhance learning outcomes.
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5393812 N15IANITNSNEINTUYLEN1NITANYN 3(3-0-6)

(Educational Human Resource Management)

yrdsAunau : laid

(Prerequisite Course: None)
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Concepts and theories of human resource management in education, managing
human resources to address challenges, opportunities, and organizational excellence in
educational institutions in the digital age. Promoting employee engagement within educational
organizations, managing competencies and staffing levels, fostering equity, inclusion, and
leveraging diverse perspectives among staff. Managing and developing the performance of
personnel and educational leaders, policies, and management of employee benefits. Career
advancement management for staff and educational leaders. Group work for case study analysis

or group projects, focusing on human resource management in educational institutions.

5393813 NT2UIUIANNISIY s3d8U3TINY wazn1slBwieadvInTs 3(3-0-6)

(Research Paradigms, Research Methodology and Academic Writing)

AyrsAunay : Ll

(Prerequisite Course: None)
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Research paradigms include positivism, constructivism theory, pragmatism
philosophy, subjectivism, critical theory, critical realism, ontology, epistemology, theoretical
frameworks, deductive and inductive reasoning in research methodology, qualitative research,
quantitative research, and mixed methods research. Academic writing encompasses the structure

of dissertations, citation styles, and the use of artificial intelligence to aid academic writing.
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4) Qufiinus

5394802 AU NS 36(0-108-0)

(Dissertation)

AyrUsAunou : 1l

(Prerequisite Course: None)
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Writing an advanced research report in educational management to prepare a
doctoral dissertation involves delineating the research topic and employing advanced research
methodologies, digital technologies, and artificial intelligence to address issues or foster innovation
in educational management at the national or international level, while adhering to research
ethics. This process entails three main stages: 1) drafting the research proposal, 2) reporting
preliminary research findings, and 3) summarizing the research outcomes. Students must
successfully defend their work at each stage before completing the dissertation. Writing research
papers for publication and dissemination must conform to the standard criteria of the curriculum

to successfully fulfill the educational program requirements.

5  N3eeUInAMaNUA 0(0-0-0)

(Qualifying Examination)

Fudedunay : seurAvnuiivangasiuauaziazuuuefeazauliningt 3.00

(Prerequisite: : Pass the courses as specified by the program, with GPA of no

less than 3.00)

nsdansaeuiifingUszasdiiieTanaindnAnwdfuguauimmamguiuarandeus
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The examination is designed to assess whether students possess a foundational
understanding of theoretical knowledge and research methodologies that enable them to design
research, propose new ideas and knowledge, and produce a commendable dissertation. This

demonstrates that students are experts in the field of educational management.
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