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1011101 mwlneenisdesnssauaiy 3(3-0-6)

(Thai for Contemporary Communication)

AyrtsAunay : laid

(Prerequisite Course: None)

anmnsldnuilneglutiogiu mslénwifienisdeansyandvia Ansinwzansils nisma
M58 wazmaideu audndnualanvieiaysuinis Uszandldniuineiiionisdearsliogng
aonndes wnzauiudeswalislunnlonia

Current conditions of Thai language usage; the use of language for communication
in the digital age; the integrated practice of listening, speaking, reading, and writing skills based
on language identity; and the application of Thai language for communication relevantly and

appropriately in accordance with contemporary media in every occasion.

1011102 A1w89ngEluTIN3 2(1-2-3)

(English for Real Life)

AvUsAunou : laidl

(Prerequisite Course: None)

A wagduauiieadostunsdisedin lassaieusslonnudanguitontsaunn
TuiinUszsntu nslsudesslndd nsusnaUszaunIsaivesmuLes MseIueandeessRum
78 wavUselen maenaunisitaiiodulanuannunaunuriudediviuary

Vocabulary and idioms related to living; the structure of English sentences for daily
life conversation; writing about things surrounding oneself; talking about one’ s own
experience; reading aloud at word, phrase and sentence levels; and listening for

comprehension from conversations via modern media.



1011103  AMw18anguLNagINALAZANTINGTY 2(1-2-3)

(English for Business and Work)

AyrteAunay : laid

(Prerequisite Course: None)

Admi druru waglassaianwdanguiiatesiuauendn msysannisnisils n1s
WA 15914 W dsunwsangulunuendn msuszgndldnrunsanguluuiuniivainvanese
Aulearudefiviuais n1saguay MsuaniUdsuauAndiu nslvdeyasgiagndes nsld
awssnguiitey fartuslunisvinnu sasnaumnsemlunisindenisgsia

Vocabulary, idioms and English language structure concerning careers; the
integration of English language listening, speaking, reading and writing for transaction in careers;
the application of English language in various contexts by oneself via modern media; the
summarization and conclusion; exchanges of opinions; giving correct information; using English
language for interaction at work; and etiquette in the use of English language for business

transaction.

1011204 mmé’anqmﬁamsﬁ%auaadwaa%’waiiﬁ 2(1-2-3)

(English for Creative Presentation)

AyrteAunay : laid

(Prerequisite Course: None)

Méndt 1w warlassaeusrleanwdanguiiieadestunisiiaue duav nsl
wazusundl Msldiaunwinazeaunwilunisiiaues melinseidontwdnguiimeunslulan
saulatl MsuansuAndiu MITRULanaIslunstEue mMeSeduiiien duneunis
thiaue MsUszifiunmstiaueveanuealazidy naenaunsussendlidoyauardelimunzandv
sULUUNMTNEURRE 9T 19aTSA

Vocabulary, idioms and english sentence structure concerning presentation;
numbers; graphs and charts; the use of verbal and nonverbal languages for presentation;
analysis of online English media; expressing opinions; presentation planning and strategies;
sequencing of presentation contents; steps of giving a presentation; evaluation of one’s own
presentation and others’ presentations; and the application of information and media

appropriate with the patterns of business presentation via modern media.



1012101 dnanwalleysyrAdmil 3(3-0-6)

(Panyapiwat Identity)

FvrUsAunau : laidl

(Prerequisite Course: None)

LWIRAYDINNINGIREUNBIANTTINY NANTINAUAENFUNITANYY MTTEUIAIUANISHN
Usgaun150ja3e (Work-based Education) ip3ev1eainusauiie nsdaniswagnisinsunuiiiondes
fugsna a3esssulun1sviuwazausuinvousodial TAUSITNOIANT NMITHEIUTINLAZATY
HNIUADBIANT NABAIUNTILELAEANILEAY

Concept of corporate university; business group and educational group; work-
based education; cooperation network; business management and planning; ethics in work

performance and social responsibility; organizational culture; participation and organizational
commitment; and leadership and followship in organization.

1012102  @UNALYIITIN 3(3-0-6)

(Balance of Life)

ydeAunau : 14l

(Prerequisite Course: None)

N1IRAUYTINYEANAAKAYNITIdWIANE LuIneasanuguliiutined19asneasse
qunIemanslun1sansadin n1sUTUMLAEN1IAIUANITUAL N1TINUNUTIN N1TALAFUAIN
paonIuMsysANMImeAluladiiedin

Development of thinking skill and reasoning; guidelines on how to create
happiness in one’s own life creatively; aesthetics of living; self-adjustment and emotional
control; life planning; health care; and technological integration for life.

1013101 anudunadissdiiiia 3(3-0-6)

(Digital Citizenship)

IydeAunau : 14l

(Prerequisite Course: None)

Fuswaioundn Jyauszavgludinuszdriu nsldueundindulunisyheu asld
waluladfdviaognsaivassd mandndoddia ngvaneginssuosulat Avdvduasmdaasntadiu
msliindesiieutstudeyanazinanuswiugduvuesulal msviiudenaznisdududoya
ooulatl mnwmnuvasadsvesteyauulanseulall saonauimnsluuszndldifiensinaly
BaAnsE ALY

Way of netizens, Artificial intelligence in daily life; using applications for work,
creative use of digital technology; digital media production, online transaction law; copyright
and plagiarism; using tools to exchange information and work as teamwork online; media
literacy and online search; online information security; as well as applying knowledge to work
in @ modern organization.



1.2) NFUAEAUITIN
1.2.1) NGUNTYUNDNTHOENS

1021105 areiudImusssuine 3(3-0-6)

(Thai Language and Culture)

AyrtsAunay : laid

(Prerequisite Course: None)

AwmazTnusssulneluvunaiuaninasewesdeny n1siianuianudilalyly
Uselemiifionisdeans uaznisendmdsgsialfiAnuseaning sannelulseimauazandssine
lnganziulsssaulunguondey

Thai language and culture in the real context of society; and the effective
utilization of knowledge and understanding of Thai language for general communication and

transaction in business careers both within the country and at the international level,
especially with the ASEAN Community member countries.

1021106  mwinglugiuzareriauszme 3(3-0-6)
(Thai as a Foreign Language)
AvrdsAunau : 1l
(Prerequisite Course: None)
vanmsuaziinvinwenmsaununnwlngludiauszdiiu maifiugunsdn nseenides
Tgndfes msld uaziSeuisesussloniiiensdoansidaauiussansam
Principles and practice of Thai language conversation skill in daily life; vocabulary
enhancement; correct pronunciation; word usage; and creating sentences for clear and

effective communication.

1021207  wéanAEazAshinIE ng 3(3-0-6)

(Language Structure and Thai Language Usage)

AyrUsAunau : laidl

(Prerequisite Course: None)

lassasaniwing lassadanesatuniwing nisldalassasingudwazysylon n1s
Iszaua msldnwinelignieswmuaniugwazaniunisal Jevmslidnwinelutagdu Jwnsen
nsldnw Anwuuimandludiulswasnistdnwinegligndesnudnuaugniulng

Thai language structure; syllable structure in Thai language; use of words; structure
of phrases and sentences; use of word levels; correct use of Thai language in accordance with
statuses and situations; problems of current Thai language usage; analysis of language usage;

study of guidelines for correction and improvement of the use of Thai language.



1021208 A1sBIUBBINLEBIN YT INY 3(3-0-6)

(Thai Language Oral Reading)

AyrdeAunay : Tl

(Prerequisite Course: None)

peAUsENOULAEANNTE uDDNIdEY aitneiildluniseanidss AnufuvRnisoonidedli
gndesdaiau InfiRmsliiidediimngantuanumnevesd luuunineg dsasdensdeans
TiinUszansua

Components and principles of oral reading; speech organs; practicing correct and
clear pronunciation; and practicing the use of sounds appropriate with word meanings in

various contexts, resulting in effective communication.

1021309  3nlne gideyyrlne wazimusssulne 3(3-0-6)

(Thai Way of Life, Wisdom, and Culture)

AvrdsAunauy : 1l

(Prerequisite Course: None)

WInlne gidyailngainaiudin ad Ao ga1Badiuaulng wazusanng
THUSTTULVLIA19 Uszgndauianudnlausuldlunisdnduiie waznisusenavenineded
ANINEUANNAST

Thai way of life and Thai wisdom derived from ideas, mottos, beliefs, Thai proverbs
and various cultural heritages; and the application of obtained knowledge and understanding

to be adapted for successful and happy living and careers.

1021210  AwdangesienisatasuLazdunteal 2(1-2-3)

(English for Job Application and Interviews)

GeAunay : laidl

(Prerequisite Course: None)

Méndt d1uau uarlassadraniwndangy Mierdestvendn nihfiausuiinveures
FLNUNIY LarN1TATATINY mmmmmiumiaamﬁmléfgﬂéfaﬂ N19LAIBUAILAZNITLETY
yadnamifionisduniwaienu msduavainuaiiousss nsenuussmasuainsau nsideu
snvnedidnnsedindifieatinsnu nsdeuuszhde iﬁmﬁﬂmiﬂ‘iaﬂLLUUWa%ﬂugﬂLL‘U‘UG]INS]

Vocabulary, idioms, and English language structure concerning careers, duty and
responsibility of each work position, and job application; the ability to pronounce correctly; the
preparation and personality enhancement for job application; the simulated job interviews; the
reading of job announcements; the writing of electronic job application letters; the writing of

resume; and completion of various application forms.



1021211 mwdaingwluaatunisaliaglu 2(1-2-3)

(English in Current Situation)

deAunau : 14l

(Prerequisite Course: None)

Admi o wazlassairanudangy MAetesiuinams msysannisila nsa
M3e1u warnsdountndangulu@iausyariu msfiany nsaguany Mg giuvasinves
Imuazdoyatans mdnitiaatulmiluaaiunisaitagdu naentunisuansanuAaiuiieaty
wmmsaiddylutiiatuiiiadusialan

Vocabulary, idioms, and English language structure concerning news and information;
the integration of listening, speaking, reading, and writing of English language in daily life; the
interpretation; the conclusion; the analysis of the sources of news and information in the current

situation; and the expression of opinions concerning current important events occurring throughout
the world.

1021212 21W1DINHUYITING 2(1-2-3)

(Business English)

deAunau : 14l

(Prerequisite Course: None)

n15ils MR 381U waznTsuntwsinguiitontsiSeudnyimusssy Jauntw
uaredaunimn dmdunsindegsfeegaivssanine nsuitymnisdearssenineiausssy
msleginsdAnuluuiumesmsiadessialuanunisaiivainvane

Listening, speaking, reading and writing English for multicultural learning; verbal and
nonverbal languages for making business contact efficiently; how to solve inter- cultural

communication problems; analyzing case studies in the context of making business contact in
different situations.

1021213 arw3uludInuszaniu 3(3-0-6)

(Chinese in Daily Life)

AyrdsAaunau : 1l

(Prerequisite Course: None)

dndnusiudu MdnvinazuszleafinuesluTinuszdriu Anvinuznisilanaznisye
nsuuzthddesiu msvendwiuLazFuan n1sventuian msueniienn naenIunITious
YUUTITULLBULAZ TAIUFTTUIY

Phonetics of Pinyin alphabet; common vocabulary and sentences in daily life; practice
of listening and speaking skills; preliminary self-introduction; telling numbers and numerals; telling

dates and time; giving directions; and learning about Chinese traditions and culture.



1021214  nw13uliNegsiauinig 3(3-0-6)

(Chinese for Service Business)

AyrdeAunay : Tl

(Prerequisite Course: None)

AnaununuIuiiieadostunishauniifu nsuuziwdadus n1sgeedud
madauslusludu nsliusnmssulnsdminaznnstrsziu msaumuiielimnutisindegnii
Uszgnaldnwumeaniun1salinass aaenaunsiseudinussulunisaiugsia

Practicing Chinese conversation related to counter work in shops; introduction of
products; buying and selling products; presentation for promotion of products; provision of
telephone and payment services; conversation for provision of helps to customers; application of

Chinese language usage through simulations; and learning of culture in business transaction.

2.2.1) NGNTINUBLTIANLIIAINEY

1022203  uywdnaINLA 3(3-0-6)

(Man in Multi-Dimension)

AvrUsAunau : laidl

(Prerequisite Course: None)

N1TUANMIAIINIAUNYBEAIANTOLIYTUINIT LUIAR AEe USvauasnisld
wnna UspiRmans 15sunssy AauvuazTausssuiivdevasiisAnvesuywdliianiuunneing
nasnauldnsalAnw @n1un1salinass

Integrated pursuit of humanities knowledge; thoughts; beliefs; philosophy and

reasoning; history; literature; arts and culture that blend human’s ideas to be diverse; and the
uses of case studies and simulations.

1022204 AUSNUAZHUNUSAIN 3(3-0-6)

(Love and Relationships)

AuUeAunau : laidl

(Prerequisite Course: None)

Winwensndeny n1suTudd n1sadieanuysenivla nswauiyadnainnielunas
A1BUBA IINLIFURUSAN N15AFILAZSAYIANFURUS A1NTAUTELANAN 9 19U ANUSNR
ATEUN NITUMINTASE LATAITSAAULEY NITESI9ATBUASY TRTATN MaBAIUN1SSUilanuAIy
WasuLUas

Social skills; personal adjustment; how to make first impression; internal and
external personality development; psychology of interpersonal relationships; building and

nurturing relationship; different types of love, for example, love of one’s country, religion and
monarchy; self-love; building a family, friendship; and coping with changes.



1022205  3lannnq 3(3-0-6)

(World Wide Viewpoints)

deAunauy : 14l

(Prerequisite Course: None)

depulangalagdu Useiienansvasanudauda n1siuyed AusIuloseninengy
Ussimaiuszauanudiiauazdumar madlesuaziasugiavestan endeu e uuAndnuagiam
wazanwazangiuludiaulandaqiu deulnevasinusssuneglinszua lanAdnl saenau
mswasuulaseslanlugafdia

Current global society; history of conflicts, human trafficking, collaboration
between successful countries and failure countries; politics and economy in the global, ASEAN,

and Thai contexts; concepts on common and special characteristics in the current global
society; and Thai society and culture in the digital era.

1022206 Ao NMIWALY wazANEY 3(3-0-6)

(Environment, Development, and Sustainability)

AvrdsAunauy : 1l

(Prerequisite Course: None)

wnAnheAuaden mawaun wazarudiiludeysanms Iaumsesiyudiy
mﬂiuiaﬁuasui’mﬂﬁm NaﬂiSV]UGU@ﬂﬂ’ﬁL‘UalEJ‘L!LL‘UaQIUU%me@Qﬂﬂiﬁwuﬁﬁ@ﬁﬂﬂﬁJLL@%%QLL’J@%@&J
nswseunfousuiefudeita ssdnmsiifedoseninsUssmaiuiuindou naenauanun1so)
Hagturesmsiaunegiadsdu

Integrated concepts of environment, development and sustainability; human
evolution, and technology and innovation; the impacts of changes in the developmental
context on society and environment; the preparation to cope with disasters; international

environment organizations; and the current situation of sustainable development.



1.23) NEUAITIANITUALUIANTIY

1023202  wundeuteysyrAdmil 3(3-0-6)
(Panyapiwat GO)
FvrUsAunau : laidl
(Prerequisite Course: None)
auduan nnfininsiauninndey finvzuazmadanisiaunuindey nsknuundey

LEWRINTINYEN1TIUNULAZN5ANAETATITINT LWIARMINNABNAUNITIANITNITRY AITYT
n3  Qilyyiegiueendiunuindeuien1sandudinuazn1sineu aasndunuIndeuiu

Uyausehivg

Background, rules and regulations of GO; GO skills and technics; GO practicing for
development of planning and business decision making skills; GO concepts and financial
management; the integration of oriental wisdom via GO for living and working; and GO and

artificial intellicence.

1023203  n159ANISHRBAINLAAY 3(3-0-6)

(Wealth Management)

AvrdsAunauy : 1l

(Prerequisite Course: None)

MIMUNUATRUANTIeTE MIdansmsRuiiteTagUszasdianiy nmsdnvhsunauay
ﬂUUi%NWﬁuﬁ’J‘uuﬂﬂa N1988H NI138IYU N15UTEAY ﬂ’JWﬂJL%EJﬂ LAZNARDULNY N1TITUNULATARNNIY
MsRuiedin Audoguuuuen nagnsndiFuldyanasssuan naluladiunisiiuwazaing
Uaansiy masnaunsinmsmineinssunauazyanaiiionmssadaiy

Financial planning based on age groups; financial management for specific
purposes; creating personal balance accounts and budsgets; savings; investment; insurance,
risks and returns; financial credit planning for life; various types of loans; personal income tax
strategies; financial and security technology; and managing time and personal resources for

sustainable prosperity.

1023204  nsiudusznaunisTugaddiia 3(3-0-6)

(Entrepreneurship in Digital Age)

AvrdsAunauy : 1l

(Prerequisite Course: None)

aadnwuziarsUnuunsdugusznaunsidna nisimisuanumieuitonsify
AUTENBUNTT NTINUHUNAYNTNITAAIANINTIND MTEULAzNITURT MsMvuansneInsuay
MIIAAT NMTIATIEEaIUNITl MsuATnianizutn wellansidenldmaluladfndvia lasenu
g3navesmaidugusznouns ngminefifeadesiunsiuguszneuns naonauaiesssuuay
95381UsIaluNTUTENOUDITN



Characteristics and models of digital entrepreneurship; preparation for
entrepreneurship; business marketing strategy planning; the determination of resources and
needed personnel; the analysis of situations; the solving of confronting problems; techniques
for choosing digital technology; business projects of entrepreneurs; and ethics and professional

code of ethics for entrepreneurs.

1023205  UIRNITIUAUNITWAILIAMNINGIN 3(3-0-6)

(Innovations and Quality of Life Development)

AyrdsAunau : Tl

(Prerequisite Course: None)

AVININNY AUEIRY USeavuinngsy waenssuiunnsadsassauinnssufiduselev
AU LY iNYEN1TANTBNKUY LagwiAnwuuLinns TWUsTTINTAAUTANTIN ALY
VRIAUAINTIN NTBUNTHAIWIAMAIMTINAIBUTANTIY NM5IAN1TNTNIFUNT ey MaonaunIs
Uszgnalduinnssuluiiausedniv

Definition, importance, types of innovations and the process of creating
innovations to benefit human life; design thinking skills and innovators concepts; innovation
culture; definition of quality of life; framework for quality of life development; intellectual
property management; and the application of innovations in daily life.

1023206  Aneaasilean I 3(3-0-6)

(Science for Quality of Life)

AvrdsAunau : 1l

(Prerequisite Course: None)

MANNMILAENTEUIUNMIEINEMans nsUszgndinermaniadelniiifiontsiiu
e AuduRUsSTEnIInemansuazialulal Ysslovdlazlnwrasingimanitazinalulad
UNUIMTDMINEFEnsHasnAluladsaLATugng diaNuLayInusIsy MITanIINEsuLarAwInday
maamum'ﬁ@LLammaﬂé’mqmmWmsJLLa%jﬁumW%mﬁaﬂmmw%ﬁmﬁﬁ

Concepts and processes of science; application of modern science for living; the
relationship between science and technology; benefits and harms of science and technology;

the roles of science and technology in the economy, society and culture; the management of
energy and environment; and self-care on physical and mental health for good quality of life.



1023207 maaddasuazn1sanaula 3(3-0-6)

(Mathematics and Decision Making)

FvrUsAunau : laidl

(Prerequisite Course: None)

wnAndndamansuazada wannisuwarisnisnedamansivnldmeineu Fnwy
uazimalaUszgndldluTinusediu ssuvaumadadu anuduiusuagileidu nguinu
oyius msvAungay anuthaslukaznsdindule naemauaiesiiolunisindula

Mathematical and statistical concepts; mathematical principles and methods that
are applied for seeking answers; application of skills and techniques in daily life; system of

linear equations; relations and functions; graph theory; derivatives; finding optimal values;
probability and decision making; tools for making decision.

2) NUINIVILANIE
1.2) ngudvunu

1101101 m’mmmﬁamiﬁ'ﬂmiqiﬁa 3(3-0-6)

)Marketing for Business Management)

AyrdsAunau : laidl

(Prerequisite Course: None)

UnumANNdATaINIsRaIng Al NITUIUMIIANIININTARIN TTUUETAUNA
NINTAAAYARINA amwumé’ammBIuLLazﬂﬁauaﬂﬁﬁqwaﬂiz‘wuGiamﬁmﬂ’ﬁﬁ’mmimmm nNg
m%mumsmmm%ﬂaqwﬁ‘ NTAATIZANITUUITY miL‘lJaEJuLLanaammﬂéjquaﬂiimﬁuﬁﬂﬂ n1g
AruanaIdIMEng NSHUSEINAAIA KAZNITINFVUINEAA N YT UNLIYRIEINY NagNGaI
Uszaumamsnaaiiensdanisgsiamsdariel msaamsduisziuana msnanuuuselay
wazuuvoawlatidlunanslulssmauagsainsissame MADAIUITLTITUNNTINALANUTURAYRY
AOAIAY

Roles and importance of modern marketing; marketing management process;
marketing information system in the digital era; internal and external environments affecting
marketing management; strategic planning for marketing; analysis of competition; market
changes in the aspect of consumer behavior; determination of target market; market
segmentation and product positioning or business positioning; marketing mix strategies for
modern trade business management; creating brands at the international level; online and
offline marketing in both the domestic and foreign markets; and business ethics and social
responsibility.



1101102 N153AN309ANISHAN TN TUYudlueARITa 3(3-0-6)

)Organization and Human Resource Management in Digital Era)

AyrUsAunau : Ll

(Prerequisite Course: None)

WUIAA m‘w{] LLa“Maﬂﬂ’]iﬁ]ﬂmia\‘iﬂﬂ’]iﬁiﬂﬁl NaNsITNIAUIE AMUTURAYRURBFIAL
TAUSTTUDIANT mimaSULLﬂaQWﬁuﬂmLLa“mﬂ%mWummﬂ,uaﬂmma nsdanisnswasuudasiu
gARINA mimmimwmﬂiuywa NNEEAMTUNAIALINUAING m’w@m mmauqmmammaums
I paenIun1ssIssnwuAansiuens naenaunsllAn

Concepts, theories and principles of business organization management; gsood
governance principle; corporate social responsibility; organizational culture; change
management in digital era; human resource management; skills for international labor market;
leadership; the balance between life and work; personnel retention in the organization; case
studies.

1101103 nsaan1sladafnduazdwwanaiyu 3(3-0-6)

)Logistics and Supply Chain Management)

yrdeAunau : laidl

(Prerequisite Course: None)

ANUTINEuaratAUsEnauvadladadnduasdnnarsuluuunveuasugiatagiu
unumthlasALdRIesNTUIANg szuvansaumariionisianisladafing anudidey sunuy
ndnns uartunoureantstharsaumaluldlumsgsfa nsdansuazyssianaudinieds nng
WYINTLATANAIAYVDINITNEINTANITIANITTAR AUEIARY JULUULAZUITEANVBINITYUAS
ndnmsuarduneuddnlunsddoiud nsndsdudgunsnionvududi nsussqsas ladaind
lanuagnsisenineusewme N153AN15ANENTELEUAT N15IANITAUAIAIARS el sinnsaiiunns
gasfansiiiuluegnesuiuludnmansim

Definition and components of logistics and supply chain in the current economic
context; roles, duty and importance of service; information technology system for logistic
management; importance, patterns, principles and steps of information application in business;
management and types of warehouse products; forecasting and the importance of inventory
management forecast; importance, models and types of transportation; the principles and steps
of purchase order for products; product warehouse and its equipment; packaging; global logistics
and interational trading; distribution center (DC) management and inventory management for

the smooth operation of supply chain management.



1101204 N5t dusnsilensdanisgsna 3(3-0-6)

)Managerial Accounting for Business Management)

yrdeAunau : aid

(Prerequisite Course: None)

AR unum wasUseleviveamsdadmiumsinnisgsislugaddia nanms
MM ITYINTRY MIAIAIUNUELAT MITTATIRRRUYY USina uaghls Msmvuasinwiy n1s
Tdeyamanistyiiionaunu muay wagdndula msudmsaandes msauaunely nasnau
NI IULAZIATIZRTIENTUNNAITRY

Importance, roles and benefits of managerial accounting for business management
in the digital era; principles of financial accounting; calculation of product cost; cost-volume-profit
analysis; pricing; using accounting information for planning, controlling and decision making; risk

management; internal control; and reading and analysis of financial reports.

1101205 NOUUBTIND 3(3-0-6)

)Business Laws)

14id : AvsAunau

)Prerequisite Course: None)

ngmneifdesiugsiansdalielml npmnessnssumadidnnsedind nsnsedii
mmﬁmﬁmﬁumuﬁama% ﬂgmwﬁumaa%’amadmuma nUUIEEN3UNS ﬂg]‘wma%suﬁ‘mé
ﬂ{]ﬂ@ﬂﬁ]m’i@ﬂ‘lﬁu’]&]ﬂ?iﬂ? ﬂQﬂMWUﬂ’]UNﬁﬂ’]LW@JLLa ﬂ']‘lE}N‘LJVL@ Wi”i']‘?f‘UiUiUGlEﬂVﬂi i‘“L‘UEJ‘UG]’N‘] il
NEIT8IAUNITVINMITHALLATDIAL i?ﬂ%ﬂ%ﬁﬂﬁﬁiﬂ%ﬁ’]ﬂmsﬂ@\‘iN‘Ui‘VI’]i ymanni LLawaamaam e
EJﬂ‘Vl\‘i‘Viaﬂﬂ’ﬁLLauﬂim¢1ﬂ‘13}’]‘1/lLﬂ‘EJ’JsU§J\‘1ﬂUﬂ{]‘Vi3J’18LLauﬂiﬁJﬁiiiﬂVﬁ\‘iﬁqiﬂﬂLW@LMUﬂWW%ﬂV]ﬂUL%QV]QE{ﬂU
WU UR

Laws concerning modern trade business; Laws of electronic transactions; the
Computer Crime Act; Personal Data Protection; the Patent Law; the Copyright Law; the
Trademark Law; the Value Added Tax Law and Income Tax Law; Food Act; important ethical
principles for the executives, personnel and environment, principles and case studies

concerning business laws and ethics from in both the theoretical and practical aspects.



1101206 N15IANITUIANTINFING 3(3-0-6)

(Business Innovation Management)

deAunay : 14l

(Prerequisite Course: None)

fUAYDY

ui’mﬂsmﬁaamé’aaﬁ’quaﬂimé’ﬁinﬂiuqﬂﬁ%ﬁa nsusmsnsuddunielaan lawn dnsins
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Definition and types of innovation; sources of the creation of digital business
innovation; life cycle of innovation; management process and methods of creating business
innovation; evaluation of quality and value of innovations in line with consumer behaviors in
the digital era; management of intellectual properties, i.e. patent, sub-patent, commercial
secret copy right, geographical indicators, and trademark, etc.; case studies of using
innovations for creating digital business and start-up business; innovations in digital business;

and creation of simulations in creating digital business innovations.

1101307 IFsugANEnsuazNsRUNan1sInNsgsie 3(3-0-6)

(Economics and Finance for Business Management)

AyrGeAunau : laidl

(Prerequisite Course: None)
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Principles of economics; production and production cost analysis; structures
of business market and financial market; procurement and allocation of capital; financial
proportion; financial and business analysis for business project evaluation; decision making

in investment; and overview of economy and development of the country.



1101308 N159AN3NTISUHUANITNINGINY 3(3-0-6)

(Business Operation Management)

AyrdeAunau : laidl

(Prerequisite Course: None)
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Concepts and strategies of business operation, and production process
planning in the digital era; importance of production forecasting and various patterns of
calculation; prioritization of tasks and production schedules; management of production
and operation; raw material planning; product design and development; improving and
increasing productivity; technology management; quality control; inventory management;
project management; and business case studies; application of learned theories for

analysis.
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1922101 ANINYINITIANITUATNOANTIUBIANTS 3(3-0-6)

(Psychology of Management and Organizational Behavior)

AyrGeAunau : laidl

(Prerequisite Course: None)
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Concepts, theories related to general psychology and psychology of human
resource management, differences between people involved in work. Applying psychology to
case studies management and human resource management work. Concepts of human
behavior in the organization at individual level, including the use of psycholosgical tools to
analyze and find the potential in oneself for management and development process, as well
as group, and organization level which have an impact on management, creating an
organizational culture, the relationship between organizational behavior and culture, using
the power of groups to benefit the organization, creating morale for people in the organization,

including the development of human behavior in organizations.

1922102  wANN1TIANITNTNEINTAYWE 3( 3- 0- 6)

(Human Resource Management)

AyrdsAunau : 1l

(Prerequisite Course: None)
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Concepts, theories of both Eastern and Western human resource management
are foundations of human resource development in manpower planning, recruitment,
selection, training and development, performance evaluation, compensation management,
labor relations, safety and accident prevention, maintaining personnel to be satisfied in their
work, and the roles of managers in the organization.



1922103 N13HUNIAIAY WAZATINIAALGDN 3( 3- 0- 6)

(Manpower Planning and Selection)

AyrdeAunau : laidl

(Prerequisite Course: None)
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Concepts, theories, and using tools to manage the manpower plan with the
organization's strategic plan, by analyzing the external environment and within the
organization, manpower forecast, analyze manpower needs, analyze existing manpower. Job
analysis, define the job qualifications and the qualifications of the person working in that
position, as well as the tools for recruiting and selecting suitable people to work from within
and outside the organization by using various techniques such as using tests, job interview,
transfer and appointment of a suitable person for the position, for efficient work, and effective

on the organization.

1922204 N1SRNBUTUUAZNITHAIUINSNEINTUY Y 3( 3- 0- 6)

(Training and Human Resource Development)

AyrGeAunau : laid

(Prerequisite Course: None)
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Concepts, theories, and processes of human resource development, the
selection of appropriate human resource development tools, selection of development and
training model, principles for choosing speakers, monitoring, measuring, and evaluating of
human resource development programs, individual development planning based on
competency, career development, career path planning, succession planning to be consistent

with the organizational management.



1922205 AFUTHITHAIIULAZANTIAUE 3( 3- 0- 6)

(Performance and Competency Management)

AyrdsAunau : Ll

(Prerequisite Course: None)
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Concepts, theories, tools and performance management processes, performance
evaluation; linking the performance management system with the determination of
comepetencies management systems; tools for evaluating competencies, measurement and
evaluation of human resource management, including the evaluation of results used in the
management of people and organizations, monitoring and follow up of operations in

accordance with human resource plans and policies.

1922206 NANUIBUIIULBLHIIUFUNUS 3( 3- 0- 6)

(Labor Law and Labor Relations)

dedunou : Ll

(Prerequisite Course: None)

LUIRA VU] NENNQMUIBLTIIY WTsuduRus nsdnluafiAsafunsseu
OMINBALATEITINY NYVLNBIAEIFUAYYINITIIU AgraneUTEAudean ndnn1syAaIns
Fuius nszuInNsaTdeses Mz fudefinmuss auam@islunsiie waginueiduiu
YRIUNUFINUAUNUSAUNSUIRUITNGUUIBIINIY NYUUNELINTUENRUS LaznIdifinwsinge

Concepts, theories and principles of Labor law, Labor relations, Labor
litigation, Labor protection law, Employment contract law, Social security law, principles of
personnel relations, negotiation process, resolving labor disputes, quality of work life, and

required skills of relations laborers in law enforcement, Labor relations law and case studies.



1922307 sTUvATAUALATATTALBN1TUS I TN nsuy e 3(3-0-6)

(Information Systems and Digital for Human Resource Management)

AyrdeAunau : laidl

(Prerequisite Course: None)
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Concepts, theories, and the importance of information and digital systems for
human resource management. Type of information system, application of information and
digital systems in human resource management. Information systems for business
development, executive roles in risk management, communicating internal and external
messages through information technology, Effects of using information systems in human
resource management as well as trends in the use of information technology in human
resource management in modern organizations.

1922308 m'iﬁﬁumaaﬁmil,l,azm'iﬁ'ﬂmimﬁn’liauiiauzqa 3( 3- 0- 6)

(Organization Development and High Performance Organization)

AyrdsAunau : 1l

(Prerequisite Course: None)
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Concepts, theories, processes for change and organizational development,
using of intervention tools at the levels of a personal, team and organization, roles and
attitudes for being a organization developer in the transformation to digital organization.
Development of an organization to international standards, preparation for cross-cultural,
knowledge management, establishing of learning and sustainable organization. Theoretical
concepts regarding high performance organizations tools for managing high- performing
organizations, as well as internal and external factors that affects the organization and strategic
management to be in line with the goals, missions, tasks, directions of the organization with
high efficiency and case study.



1922309 nMsAlaTziideyaiiionisinnisesdnsgsia 3( 3- 0- 6)

(Data Analysis for Business Organizations)

AyrdeAunau : laidl

(Prerequisite Course: None)
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Concepts, theories, and tools for collecting and analyzing business data that
can be used to make systematic and effective decisions. Application of data analysis
techniques, as well as, calculations the cost of business organization planning and business
problem solving in various case studies.

1922151 MsBsuInIAURURRIUNNTUTINTMSNEINTUYEELEENITIANTRNANNT 1 3(0-40-0)
(Work-based Learning in Human Resource and Organizational Management 1)
Frdeaunau ; 13l
(Prerequisite Course: None)
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Students learn systematic business practices in the workplace, in the position

equivalent to a senior employee, as determined by the institution. Students gain direct
experience from basic practice within the business sector. The duration and number of hours
of practice are as announced by the faculty, under the supervision of mentors from the
establishment and students’ performance evaluation based on cooperation between the

establishment and the institution.



1922152 Ms38UINIAUSUARIUANITUTITITMINEINTUYBELAZNITIANTRIANT 2 3(0-40-0)
(Work-based Learning in Human Resource and Organizational Management 2)
1aidl : FvrdsAunou
(Prerequisite Course: None)
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Students learn work- based practice in human resource management and

systematic management in workplace as stipulated by the institution. In term of being an

assistant in personnel operations in helping to prepare operational information, human
resource management and systematic management by having a clearly defined scope of work
with direct experience gained from job training within the workplace, under the supervision of
mentors from the establishment and evaluating the students performance according to the
cooperation between the establishment and the institution. The duration and number of

hours in practice is as announced by the faculty.

1922253  M538UINIAURURARIUNITUTITTMSNEINTUYBELAZN1TIANITRNANNT 3 3(0-40-0)
(Work-based Learning in Human Resource and Organizational Management 3)
AyrvsAunay : Ll
(Prerequisite Course: None)
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an vy Students learn work- based practice in human resource management and
systematic management in workplace as stipulated by the institution. In terms of being an
assistant in personnel operations with a clearly defined scope of work, under the supervision
of mentors from the establishment, the duration and number of hours of practice are as
announced by the faculty. Students gain direct experience from job training within the
workplace, and the evaluating of students performance according to the cooperation between

the establishment and the institution.



1922354  Ms3EUINIAUSUARIUNNITUTINTMINEINTUYBELAEN1TIANTTRNANT 4 3(0-40-0)
(Work-based Learning in Human Resource and Organizational Management 4)
1aidl : FvrdsAunou
(Prerequisite Course: None)
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anvu Students learn work- based practice in human resource management and
systematic management in workplace as stipulated by the institution. In terms of being an
assistant in personnel operations with a clearly defined scope of work, under the supervision
of mentors from the establishment, the duration and number of hours of practice are as
announced by the faculty. Students gain direct experience from job training within the
workplace, and the evaluating of students performance according to the cooperation between

the establishment and the institution.

1922355  MsEguINAUSUARIUANITUTITMINEINTIYEELATN1TIANTTRNANNT 5 3(0-40-0)

(Work-based Learning in Human Resource and Organizational Management 5)

Laidl : FurUsAunou

(Prerequisite Course: None)
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Students learn work- based practice in human resource management and
systematic management in workplace as stipulated by the institution. In terms of being an
assistant in personnel operations with a clearly defined scope of work, under the supervision
of mentors from the establishment, the duration and number of hours of practice are as
announced by the faculty. Students gain direct experience from job training within the
workplace, and the evaluating of students performance according to the cooperation between

the establishment and the institution.



1922456  M33EUINIAUSUARIUAITUTIMINEINTUYBELAZNITIANTITINANNT 6 3(0-40-0)
(Work-based Learning in Human Resource and Organizational Management 6)
1aidl : FvrdsAunou
(Prerequisite Course: None)
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Usgnaunisazanitu
Students learn work- based practice in human resource management and

systematic management in workplace as stipulated by the institution. In terms of personnel

or other line staff, under instruction and recommend of mentors. Students gain direct
experience from job training within the workplace. The duration and number of hours in
practice is as announced by the faculty. Under the supervision of mentors from the
establishment, the evaluating of students performance according to the cooperation between

the establishment and the institution.

1922457  Ms38UINIAURURARIUNNITUTITMSNEINTUYRELAZNITIANITRNANNS 7 3(0-40-0)
(Work-based Learning in Human Resource and Organizational Management 7)
1aidl : FvrdsAunou
(Prerequisite Course: None)
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Students learn work- based practice in human resource management and

systematic management in workplace as stipulated by the institution. In terms of personnel

or other line staff, under the supervision and coaching of supervisors who are supervisors in
any department. The implementation of a project relating to the development or solving of

a problem of the department is under the guidance of an advisor. and gain direct experience

from the job training within the workplace. The evaluation of learning and implementation of

the project, the result is a collaboration between the establishment and the institution. The
duration and number of hours of practice is as announced by the faculty.
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1923201  UNUIMUAZANTIAULINUIAITNTNGINTUYRILAZNITIANITOIANTS 3(3-0-6)

(Roles and Competencies of Human Resource Management and Organization

Manager)

Laidl : FvrdsAunou

(Prerequisite Course: None)
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Concepts, theories, roles of human resource managers and organizational
managers including significant competencies in human resource management and organization
management, attribute of human resource managers and organization managers. Linking
strategic management, expert management, supportting management, change management,

including human resource management processes and organizational management.

1923202 M3AnLeRBNUUURaNISRAILL AN TY 3(3-0-6)

(Design Thinking for Development of Innovation)

AyrtsAunay : 1l

(Prerequisite Course: None)
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Concepts, theories, creative design thinking process, creation of creative design
concepts from abstract to systematically oreanized concepts, and convey the creative form
clearly, including the study of concepts about innovation management, the creation of
knowledge to create innovation for human resource management. Knowledge transfer of
personnel in the organization, experiments on designing innovative and applying knowledge
in various sciences which related to design of innovation, and innovation presentation with

the goal of allowing students to create innovative works that can meet the needs of the
organization.



1923203 N13UIMTAINDUUNLLAZAIURNNUAUBIANTS 3(3-0-6)

(Compensation Management and Engagement)

FyrvsAunau : Ll

(Prerequisite Course: None)
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Concepts, theories of compensation and welfare management. The form of
compensation welfare is supported in accordance with the type of business and the
organizational capability. Linking the performance management system to take care of
employees’ quality of life. The environment affects employees’ behavior change in the
organization, perception, attitude, job satisfaction, teamwork, communication process,
leadership, the principles and process of creating employee engagement with the organization;
organizational conflict management to promote good bond between the organization and
employees including survey of employee engagement and applying the results to the

organization.

1923204 mssan1sn1sisunas 3(3-0-6)

(Change Management)

AvrUsAunau : laidl

(Prerequisite Course: None)
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Concepts, theories of change management, internal and external factors that
cause organizational change, change management process, the roles and competencies of

organization’s consultants or change agents, and evaluation of organizational changes.



1923305 nsify maduiides wasnstiduinm 3( 3- 0- 6)

(Coaching, Mentoring, and Consulting)

yrvsAunau : hidl

(Prerequisite Course: None)

wuaRe 1dnN1s nszuIunswazaiesiolunislfy madufides MslirUsnw was
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Concepts, principles, processes and tools in coaching, mentoring, consulting and
the development of personality, Communication technique, the attitude and the role of coach,
consulting, mentoring and applying with case studies in the organization to increase the efficiency
in the development of people in the organization.

1923306 ABN1599EN1NIANTT 3( 3- 0- 6)

(Management Research Methods)

AyrGeAunau : laidl

(Prerequisite Course: None)
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Management research methods, planning, research design, both quantitative and
qualitative by finding research problems from routine practice, selection and construction of
research tools, choosing a sampling method, finding the sample size, data collection, data
analysis using computer program packages, interpretation and application of in management
planning.

1923307 nmsiamsagradudusznaumsluganiva 3(3-0-6)

(Entrepreneurial Management in the Digital Age)

yrvsAunau : hidl

(Prerequisite Course: None)
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Concepts, theories, and management styles of business entrepreneurs in the
digital age, defining the organization's operational strategy, organizational structure design,
innovation design thinking, applying of digital tools for products and services developement,
working processes according to the concept of digital entrepreneurs, and conducting business as
a social entrepreneur that can compete sustainably.



1923308 n153anN1snSnensuyuedlugsnasendnslsena 3( 3- 0- 6)

(Human Resource Management in International Business)

FyrvsAunau : Ll

(Prerequisite Course: None)

WnAn guiRstunsuImminensyaraiiiensUiRnusaseme Fausinis
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Concepts, theories of human resource management for international
operations, beginning with the preparation of employee, employee development, employee
retention, and assisnment for work aboard and returning to the country of origin, working laws
of various nations, culture of the operations of various nations, management of human
resource and organization under cultural differences, management of human resource in
international organizations, learning about different cultures, and managing different cultures,

as well as roles and duties of executives in international organizations.

1923309 anazfih msvihaeuuiiuifivszansaiwge 3( 3- 0- 6)

(Leadership and Teamwork with High Efficiency)

AyrdsAunay : laidl

(Prerequisite Course: None)
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Usgdning vanNN1T waEISNITYIINULUL Agile team Uag Scrum team ViAIUAR AINIAINAINNTA
wazvinuwglunisiludin sfanseriunsioans nsudmsenudauds uaznisieuduiiuangld
wnRnnszUIuMITivtglihauliiEduienmsiouduiividussansam

Concepts, theories of leaders and leadership; characteristics, roles, and duties
of effective leaders; principles and methods of working as an agile team, and scrum team;
attitude, knowledge, ability and leadership skills, including communication processes, conflict
management, and working under the concept of process working as a team will help team to

work faster for effective team work.



1923310 n13IANITAMUUABANY 918U wazanIwkInaaulun1sinee  3( 3- 0- 6)

(Safety and Occupational Health Management)

FvrUsAunau : laidl

(Prerequisite Course: None)
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Concepts, theories, and guidelines for occupational safety and health
management; organizational environment; ergonomics and safety; management of work
environment; risk management and business continuity management; roles and duties of the
safety manager in the workplace; methods of proposing an idea for the establishment of a
safety system in the workplace; inspection, analysis, and damage evaluation; principles,
regulations, and laws related to occupational safety and health.



